MEMORANDUM OF UNDERSTANDING
CORONAVIRUS RESPONSE

This memorandum is agreed between Southwestern Community College (‘“District”) and the
California School Employees Association and its Southwestern Chapter 524 (“*CSEA™)
concerning the District’s response to the coronavirus (COVID-19) epidemic.

The District and CSEA recognize the importance of maintaining safe facilities and operations,
for the benefit of the students and communities served by the District and its teachers and staff.
We recognize the importance of prudent measures to prevent District employees, students, their
families, or other people using District facilities from being exposed to or infected with
coronavirus, Care should be taken to identify potential exposure and prevent the spread of the
disease. We agree that continuity of District operations should be maintained, and provisions
should be made for District employees who are impacted by the epidemic.

To these ends, the District and CSEA agree as follows:

1) The District will inform CSEA as soon as practicable should it learn of a confirmed or
likely coronavirus infection of District employees or students.

2) The District will train its employees in public health measures, hygiene, and sanitation to
help prevent the spread of the virus and will ensure that its facilities have the necessary
supplies for preventive sanitation measures (such as soap and water, disposable towels or
tissues, and hand sanitizer). CSEA will cooperate with the District in any necessary
public health actions, such as contact tracing of infected individuals. Employees are
reminded of their duty to do assigned work absent reasonable fears for their health or
safety (that is, to grieve assignments rather than refuse them absent evidence that the
assigned task puts their own health or another’s health at risk).

3) Inthe event a CSEA bargaining-unit employee is exposed to coronavirus or is taken ill
with coronavirus, sick leave policies will be liberally construed to encourage such
employee not to infect others by coming to work. Similarly, those emplovees with
medical proof of susceptibility to the virus should it be detected among students or staff
at a facility will be granted leave as liberally as possible when consistent with the
school’s operational needs. CSEA will notify its members of the District’s commitments
but shall not encourage its members to take leave unless there is actually a medical
reason to do so.

4) Inthe event any District facility must be closed, or any District operations are curtailed
due to the coronavirus epidemic, CSEA bargaining-unit employees will not suffer any
loss of pay or benefits relative to their regular schedules for the period of closure or
curtailment. Thus, for example the District will continue to pay bargaining-unit
employees even if they are unable to work due to coronavirus-related reduction in use of
District facilities. Employees who are not ill will not be required to use paid sick leave or
any other form of paid time off during such an eventuality. If resources are not available
to work from home, Employees will not be harmed nor forced to use vacation or personal
necessity (sick days). This paragraph will apply to up to one month of any such closure or
curtailment; in the event the closure or curtailment seems likely to last more than one
month, the District and CSEA will meet and bargain about the issue.




5) CSEA will support efforts to maintain funding pursuant to Education Code §§ 41422 and
46392 in the event of a closure of any District facilities due to epidemic.

6) The District shall deal with requests by employees who are parents to deal with a
childcare provider or school emergency caused by coronavirus-related closure in
conformity with Labor Code section 230.8.

7) The District and CSEA agree to no discipline actions will be taken during any District
mandated closures.

8) Due to the District closure during spring break, employee vacation days which were
previously submitted will be credited for this week. No other employee will be required
to take vacation for the week of spring break.
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