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STUDENT-RIGHT-TO-KNOW
In compliance with the Student Right-to-Know (SRTK) and 
Campus Security Act of 1990 (Public Law 101–542) and as 
a service to its community, the Southwestern Community 
College District makes available its completion and transfer 
rates to all current and prospective students.

Beginning in Spring 2001 a cohort of all college students 
who were certificate, degree-, and transfer-seeking first-time, 
full-time students were tracked over a three-year period. 
The completion and transfer rates are based on information 
submitted by each college to the U.S. Department of 
Education. Based on the cohort defined above, 36.2 percent 
of the SWC cohort attained a certificate or degree or became 
transfer-prepared from Spring 2000 to Spring 2003. In 
addition, 18.1 percent transferred to another postsecondary 
institution (University of California, California State 
University, or another California community college) during 
the same three-year period. 

Note that the above rates do not represent the success rates 
of the entire student population at Southwestern College 
(SWC), nor do they account for student outcomes occurring 
after this three-year tracking period. Additionally, the rates 
do not describe other important features about the College 
and its students. As one of the top 100 associate degree 
producers in the nation—and the twelfth highest degree 
producer for minorities—SWC contributes significantly to 
the lives of thousands of students in assisting them to meet 
their educational goals (Community College Week analysis 
of U.S. Department of Education Data, November 12, 2001).

More information concerning SRTK is available from the 
Office of Academic Affairs. Additional information can be 
found at the following Website: srtk.cccco.edu/index.asp.

SOUTHWESTERN COMMUNITY COLLEGE DISTRICT
EQUAL EMPLOYMENT OPPORTUNITY POLICY 
STATEMENT, POLICY NO. 3420
The Southwestern Community College District shall not 
discriminate against any person in employment or in any 
program affiliated with the District on the basis of age, 
ancestry, color, ethnic group identification, national origin, 
religion, race, gender or sex, sexual orientation, physical 
or mental disability, veteran status, or on the basis of these 
perceived characteristics, or based on association with a 
person or group with one or more of these actual or perceived 
characteristics.

College Police
AND SAFETY 
The safety and wellbeing of our students, faculty, and staff is 
important. Although the campus is a safe place, crime does 
occur. 

In order to keep all constituent groups informed, the 
Southwestern College Campus Police maintain a Crime 
Awareness and Campus Safety Report (which can be 
accessed online with the following link: http://www.swccd.
edu/index.aspx?page=911).  The purpose of this report is 
to heighten community awareness about campus crime and 
prevention.

A truly safe campus can only be achieved through the 
cooperation of everyone.  Campus emergencies can be 
reported by dialing *91 on any college telephone.  Students 
may arrange for an escort to and from class by contacting the 
respective police office at the Chula Vista campus and the 
Higher Education Centers at National City, Otay Mesa and 
San Ysidro.

If you need additional information, please stop by the 
Southwestern College Campus Police Office located in 
Building 100, Room 105D, on the Chula Vista campus.

NO SMOKING POLICY
Smoking is prohibited at all campus locations including but 
not limited to all enclosed places of employment, including 
enclosed patios, lobbies, lounges, elevators, stairwells, 
restrooms, and all District-owned vehicles. This prohibition 
shall apply to all on-campus buildings, including enclosed 
patios, as well as all extension sites that are owned or leased 
by the District. Smoking shall be prohibited in all District-
owned vehicles. Policy and Procedure No. 3570
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The Governing Board supports the intent set forth by the 
California Legislature to assure continuing good faith 
efforts are made to build a community in which opportunity 
is equalized. Its goal is to foster a climate of acceptance, 
with the inclusion of faculty and staff from a wide variety 
of backgrounds. It agrees that diversity in the academic 
environment fosters cultural awareness, mutual understanding, 
harmony and respect, increased student success and better 
enables students to flourish as citizens of the world. The 
Governing Board therefore commits itself to promoting the 
total realization of equal employment through a continuing 
equal employment opportunity program.

Note: The District’s EEO Plan is posted on the website, and 
is available in hard copy in the Offices of the Superintendent/
President, the Vice President for Human Resources, Vice 
President for Academic Affairs, Vice President for Student 
Affairs and Vice President for Business & Financial Affairs.

The District is committed to the implementation of its 
EEO Plan and to overcoming all forms of institutional 
and/or personal exclusion or discrimination within the 
District, whether purposeful or inadvertent. The Governing 
Board, administration, faculty and staff must recognize that 
equal employment opportunity is a shared responsibility. 
Each employee must be held accountable for application 
and enforcement of the EEO Plan within his or her area 
of authority. It is only through combined efforts that the 
District will successfully develop and maintain a workforce 
that is welcoming to all persons. The District will ensure that 
the recruitment, screening, selection, hiring and promotional 
processes are in accordance with principles of equal 
employment opportunity. In addition, the District will comply 
with Title I and Title II of the Americans with Disabilities 
Act of 1990, thereby promoting the values of diversity and 
inclusion, benefiting all members of the Southwestern 
Community College District, including individuals from all 
ethnic and other groups protected from discrimination by 
Title 5, section 53000 et seq.


