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SOUTHWESTERN COMMUNITY COLLEGE DISTRICT

EQUAL EMPLOYMENT OPPORTUNITY POLICY
STATEMENT, POLICY NO. 3420

The Southwestern Community College District shall not discriminate
against any person in employment or in any program affiliated with the
District on the basis of age, ancestry, color, ethnic group identification,
national origin, religion, race, gender or sex, sexual orientation, physical
or mental disability, veteran status, or on the basis of these perceived
characteristics, or based on association with a person or group with
one or more of these actual or perceived characteristics.

The District is committed to the implementation of its EEO Plan and
to overcoming all forms of institutional and/or personal exclusion or
discrimination within the District, whether purposeful or inadvertent.
The Governing Board, administration, faculty and staff must recognize
that equal employment opportunity is a shared responsibility. Each
employee must be held accountable for application and enforcement
of the EEO Plan within his or her area of authority. It is only through
combined efforts that the District will successfully develop and maintain
a workforce that is welcoming to all persons. The District will ensure that
the recruitment, screening, selection, hiring and promotional processes
are in accordance with principles of equal employment opportunity. In
addition, the District will comply with Title | and Title Il of the Americans
with Disabilities Act of 1990, thereby promoting the values of diversity
and inclusion, benefiting all members of the Southwestern Community
College District, including individuals from all ethnic and other groups
protected from discrimination by Title 5, section 53000 et seq.

The Governing Board supports the intent set forth by the California
Legislature to assure continuing good faith efforts are made to build
a community in which opportunity is equalized. Its goal is to foster a
climate of acceptance, with the inclusion of faculty and staff from a
wide variety of backgrounds. It agrees that diversity in the academic
environment fosters cultural awareness, mutual understanding, harmony
and respect, increased student success and better enables students
to flourish as citizens of the world. The Governing Board therefore
commits itself to promoting the total realization of equal employment
through a continuing equal employment opportunity program.

Note: The District’s EEO Plan is posted on the website, and is available
in hard copy in the Offices of the Superintendent/President, the Vice
President for Human Resources, Vice President for Academic Affairs,
Vice President for Student Affairs and Vice President for Business &
Financial Affairs.
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