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Contractors, and the District. Notice of the date, time and place of meetings, shall be given to the 
Committee members at least three (3) days prior to the meeting. The District should be notified 
of the meetings and invited to send a representative(s) to participate. 

The Project Labor Coordinator shall prepare quarterly reports on apprentice utilization 
and the training and employment of District residents, and a schedule of Project work and 
estimated number of craft workers needed. The Committee, or an appropriate subcommittee, 
may review such reports and make any recommendations for improvement, if necessary, 
including increasing the availability of skilled trades, and the employment of local residents or 
other individuals who should be assisted with appropriate training to qualify for apprenticeship 
programs. 

Section 19.3 Subcommittees. The Committee may form subcommittees to consider and 
advise the full Committee with regard to safety and health issues affecting the Project and other 
similar issues affecting the overall Project, including any workers compensation program 
initiated under this CBA. 

ARTICLE20 

SAVINGS AND SEPARABILITY 

Section 20.l Savings Clause. It is not the intention of the District, the Project Labor 
Coordinator, Contractor or the Union Parties to violate any laws governing the subject manner of 
this CBA. The Parties hereto agree that in the event any provision of this CBA is finally held or 
determined to be illegal or void as being in contravention of any applicable law or regulation, the 
remainder of the CBA shall remain in full force and effect unless the part or parts so found to be 
void are wholly inseparable from the remaining portions of this CBA. Further, the Parties agree 
that if and when any provision(s) of this CBA is finally held or determined to be illegal or void 
by a court of competent jurisdiction, the Parties will promptly enter into negotiations concerning 
the substantive effect of such decision for the purposes of achieving conformity with the 
requirements of any applicable laws and the intent of the Parties hereto. If the legality of this 
CBA is challenged and any form of injunctive relief is granted by any court, suspending 
temporarily or permanently tl1e implementation of this CBA, then the Parties agree that all 
Project Work that would otherwise be covered by this CBA should be continued to be bid and 
constructed without application of this CBA so that there is no delay or interference with the 
ongoing planning, bidding and constmction of any Project Work. 

Section 20.2 Effect of Injunctions or Other Court Orders. The Parties recognize the 
right of the District to withdraw, at its absolute discretion, the utilization of the CBA as part of 
any bid specification should a Court of competent jurisdiction issue any order, or any applicable 
statute which could result, temporarily or permanently in delay of the bidding, awarding and/or 
construction on the Project. 
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ARTICLE21 

WAIVER 

Section 21. l Waiver. A waiver of or a failure to assert any provisions of this CBA by 
any or all of the Parties hereto shall not constitute a waiver of such provision for the foture. Any 
such waiver shall not constitute a modification of the CBA or change in the terms and conditions 
of the CBA and shall not relieve, excuse or release any of the Parties from any of their rights, 
duties or obligations hereunder. 

ARTICLE22 

AMENDMENTS 

Section 22.1 The provisions of this CBA can be renegotiated, supplemented, rescinded · 
or otherwise altered only by mutual agreement in writing, hereafter signed by the Parties. 

ARTICLE23 

DURATION OF THE CBA 

Section 23.1 Duration. This CBA shall be effective December 12, 2013 for purposes of 
Project Work advertised for bid ninety (90) days thereafter ("Effective Date") and shall be 
subject to renewal by the parties three (3) years after the Effective Date or three years from the 
first award of the Covered Project whichever is later (provided, however, it shall continue in 
effect for all work awarded prior to such termination date until the completion of such Project 
Work). The Parties agree to discuss extensions or modifications of this CBA based on the 
District's determination as to whether the' CBA achieves its intent. 

Section 23.2 Turnover and Final Acceptance of Completed Work. 

(a) Construction of any phase, portion, section, or segment of Project Work shall be 
deemed complete when such phase, portion, section or segment has been turned over to the 
Di"strict by the Contractor and the District has accepted such phase, portion, section, or segment. 
As areas and systems of the Project are inspected and construction-tested and/or approved and 
accepted by the District or third parties with the approval of the District, the CBA shall have no 
further force or effect on such items or areas, except when the Contractor is directed by the 
District to engage and repairs or modifications required by its contract( s) with the District. 

(b) Notice of each final acceptance received by the Contractor will be provided to the 
Council with the description of what portion, segment, etc. has been accepted. Final acceptance 
may be subject to a "punch" list, and in such case, the CBA will continue to apply to each such 
item on the list until it is completed to the satisfaction of the District and Notice of Acceptance is 
given by the District or its representative to the Contractor. 

Section 23.3 Continuation of Schedule A's. Schedule A's incorporated as part of this 
CBA shall continue in full force and effect, as previously stated, until the Contractor and Union 
Parties to the collective bargaining agreenient(s), which are the basis for such Schedule A's, 
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notify the Project Labor Coordinator of the mutually agreed upon changes in such agreements 
and their effective date( s ). 

The Parties agree to recognize and implement all applicable changes on their effective 
dates, except as otherwise provided by this CBA; provided, however, that any such provisions 
negotiated in said collective bargaining agreements will not apply to work covered by this CBA 
if such provisions are less favorable to the Contractor under the CBA than those uniformly 
required of Contractors for construction work normally covered by those agreements; nor shall 
any provision be recognized or applied if it may be construed to apply exclusively or 
predominately to work covered by this CBA. Any disagreement between the Parties over the 
incorporation into a Schedule A of any such provision agreed upon in a negotiation of the local 
collective bargaining agreement which is the basis for a Schedule A shall be resolved under the 
procedures established in Article 12. 

Section 23.4 Final Termination. Final termination of all obligations, rights, and 
liabilities, and disagreements shall occur upon receipt by the Council of a Notice from the 
District saying that no work remains within the scope of the CBA. 

ARTICLE24 

WORK OPPORTUNITIES PROGRAM 

Section 24.1 Work Opgortunity Programs. The Parties to this CBA support the 
development of increased numbers of skilled construction workers from among residents of the 
District and San Diego County to meet the labor needs of covered projects specifically and the 
requirements of the local construction industry generally. Towards that end the Parties agree to 
cooperate respecting the establishment of a work opportunities program for District residents, the 
primary goals of which shall be to maximize (1) construction work opportunities for County and 
District residents, and (2) business opportunities for traditionally underrepresented members of 
the community, minority and women-owned business, and disabled veteran-owned businesses in 
the construction industry, the latter goal being consistent with the Government Code requirement 
that public agencies promote and encourage the use of these organization on public projects. In 
fmtherance of the foregoing, the Unions specifically agree to: 

(a) Establish a pre-apprenticeship program for District residents, including students, 
whereby residents will be trained in a· pre-apprenticeship skill to enable them to gain 
employment/training within the signatory Unions; and 

(b) Encourage the referral and utilization, to the extent permitted by law and hiring 
hall practices, of qualified District residents as journeymen, apprentices and trainees on Covered 
Projects and entrance into such qualified apprenticeship and training programs as may be 
operating by signatory Unions; and 

(c) The Unions will cooperate with the community representatives to include those 
from traditionally underrepresented segments of the community, whose task is to achieve the 
inclusion of historically disadvantaged business and individuals in the construction and 
employment opportunities created by this Project; and 
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(d) The Unions will provide accurate data to the committee pertaining to their level of 
economic support provided to meet these goals, numbers of minorities and traditionally 
disadvantaged businesses and individuals employed on the Project and other data as requested by 
the Project Labor Coordinator; and 

( e) The Unions will partner with the District in conducting outreach activities by 
establishing or continuing to maintain existing centers and programs to facilitate the entry of 
traditionally disadvantaged members of the District, as well as other members of the District into 
the building and construction trades. These programs shall serve as a resource for preliminary 
orientation, assessment of construction aptitude, referral to a qualified pre-apprenticeship 
program or apprenticeship progran1, referral to hiring halls, and provide tailored orientation for 
women and disadvantaged groups; and 

(f) The Unions shall assist District residents in contacting the Apprenticeship 
Training Committee for the crafts and trades they are interested in. The Unions shall assist 
District residents who are seeking Union jobs on the Project and Union membership is assessing 
their work experience and giving them credit for provable past experience in their relevant craft 
or trade, including experience gained working for non-union Contractors. The Unions shall put 
on their rolls qualified bona fide District residents for work on this Project; and 

(g) The Unions shall make monthly progress reports to the Program on the number 
and employment disposition of District applicants who have been contacted, recruited, 
participated in Programs through their outreach efforts. This report shall identify those 
individuals from traditionally underrepresented groups; and 

(h) The Unions shall otherwise carry out the commitments contained in Appendix B. 

ARTICLE25 

HELMETS TO HARDHATS 

Section 25.I Veterans Entrv into Building and Construction Trades. The Parties 
recognize a desire to facilitate the entry into the building and construction trades of veterans who 
are interested in careers in the building and construction industry. The Contractors and Unions 
agree to utilize the services of the Center for Military Recruitment, Assessment and Veterans 
Employment (hereinafter "Center") and the Center's "Helmets to Hardhats" program to serve as 
a resource for preliminary orientation, assessment and construction aptitude, referral to 
apprenticeship programs or hiring halls, counseling and mentoring, support network, 
employment opportunities and other needs as identified by the Parties. 

Section 25.2 Integrated Database. The Unions and Contractors agree to coordinate with 
the Center to create and maintain an integrated database of veterans interested in working on this 
Covered Project and of apprenticeship and employment opportunities for this Covered Project. 
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In witness whereof the Parties have caused this Community Benefits Agreement for 
Southwestem Community College District Construction and Major Rehabilitation Funded by 
Proposition R to be executed as of the date and year above stated. 

Dated: ----

Dated: ----

For Information Purposes Only: 

Originator: Steven Crow 

Account No.: No Cost to the District 

SIGNATORY UNIONS AND 
(See Attached) 

00.5466.0002& 
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By: 

By: 

SOUTHWESTERN COMMUNITY COLLEGE 
DISTRICT 

Melinda Nish, Ed.D, Superintendent/President 

SAN DIEGO BUILDING AND CONSTRUCTION 
TRADES COUNCIL 

Business Manager 
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Approved as to fonn by the office of the 
Purdm~ing, Contra1,.1ing & Central Services_ o 
Dir.·ctor ~ 1'lelf\'iowc-i:I ov-J.'I \a't i....'C""- · 
ArrrovalNo.: Ao<g'i!'l), /?:, ~~ 
De:.,,_ t'J..lf/!:1J .. _ 



SIGNATORY UNIONS 

By: ____________ _ 

Allied Workers Local 5 

By: ____________ _ 

Bricklayer & Allied Crafts Local 5 

By: ____________ _ 

Electrical Workers Local 569 

By: ____________ _ 

Boilermakers Local 92 

By: _____________ _ 
Cement Masons Local 500 I Area 744 

By: _____________ _ 

Elevator Constructors Local 18 

By: By: ___________ _ 

Glaziers, Floor Coverers & Painters Local 13 99 Iron Workers Local 229 

By: ____________ _ 

Laborers Local 89 

By: ____________ _ 

Plaster Tenders Local 1414 

By: ____________ _ 

Plumbers & Pipefitters Local 230 

By: ____________ _ 
Roofers & Waterproofers Local 45 

By:. ____________ _ 

Steamfitters & Pipefitters Local 250 

By: ___________ _ 

Tile, Marble & Terrazzo Local J 8 

By: _____________ _ 
UA Local 345 

By: ____________ _ 

Southwest Regional Council of Carpenters 

005466.00028 
11761658.J 

- 32 -

By: ____________ _ 

Plasterers Local 200 

By: _____________ _ 

Operating Engineers Local 12 

By: ____________ _ 

Road Sprinkler Fitters Local 669 

By: ________ ~----
Sheet Metal Workers' Local 206 

By: ____________ _ 
Teamsters Local 36 .. 

By: ____________ _ 
Tradeshow & Sign Crafts Local 831 

By: _____________ _ 

Laborers Local 300 

By: ____________ _ 

Laborers Local 1184 



APPROVED AS TO FORM: 

ATKINSON, ANDELSON, LOY A, RUUD & ROMO 

Dated: --- _ __,2013 

OCHOA LEGAL GROUP 

Dated: ______ , 2013 
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By: _______________ _ 

Thomas W. Kovacich, Attorney for 
Southwestern Community College District 

By: __ ·-,--.,..--,-------.,,.---,,-,-----­
Ricardo Ochoa, Attorney for San Diego 
Building and Construction Trades Council 
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ATTACHMENT A- LETTER OF ASSENT 

To be signed by all Contractors awarded work covered by the Community Benefits 
Agreement prior to commencing work. 

[CONTRACTOR'S LETTERJIEADJ 

DATE 

Project Labor Coordinator 
Address 
Address 
Address 

Re: Southwestern Community College District Community Benefits Agreement for 
Construction and Major Rehabilitation 

Dear Sir: 

This is to confirm [Name of Company] agrees to be party to and bound by the Southwestern 
Community College District Community Benefits Agreement - School Construction Major 
Rehabilitation effective , as such Agreement may from time to time be 
amended by the negotiating parties or interpreted pursuant to its terms. Such obligation to be a 
paiiy and bound by this Agreement shall extend to all work covered by the Agreement 
undertaken by this Company on the Project pursuant to [SWCCD Contract No. and 
Naine of Project/School], and this Company shall require all of its subcontractors of whatever 
tier to be similarly bound for all work within the scope of the Agreement by signing and 
furnishing to you an identical Letter of Assent prior to their commencement of work. 

Sincerely, 

[Name of Construction Company) 

By: 
[Name and Title of Authorized Executive] 

[Copies of tllis Letter must be submitted to the Project Labor Coordinator and to the Council 
consistent with Article 4, Section 4.4(b)] 
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". 2c ~YV( 

CONiTRACTOR i.IS.~ 01\it V 
Requesting Contractor --
Phone: 

Project Name: - -Address: 
........ -~· 
,Job Sueeri~tendent: 

-

COMMUNITY BENEFITS AGREEMENT (CBA) 

Workforce Dispatch Request Form 

car:ittador tnfor!ilffitloa 

-
Fax: Email: ·-·· 

Job Site Information -

-· 
___ ,.........,.. 

Work Request Start Date & Time: Estimated Work Duration: 
Contractor Requirements 

.. , .... 

Employee Classl.flcatlon Requested Skills, E><perience,_ Certlfk:ations 
and/or Equipment to ~e UtiFf·~ed --

Indicate Level Craft/Classification - Quantity 
~- -· .. ·---~ 
Journeyman 0 

~· 

Apprentice 0 

. IJNION us~ ONL y Dispatch lr;iformatlon 
Name of Applicantls) Dispatched: 

Date of Dispatch: 
UNION DISPATCHER: P-LEASE CIRCLE fff·E ilP CODE OF THI: DISPATCHED WORKERfSt 

---------·-"-91002·---"'-·-· 91906 ' 91909 91910""'"'-f' 91911 91912 91913 919'1.4 

SWCCD Zip Codes 91915 919'32 9f933 91947 ,, 91950 91951 92135 92143 

- -· 92153 92154 9i.1ss 92173 921.78 

-·-
·-.-·-

SD county Zip Codes 
919-01 91903 91.905 91~06 91916 91917 91921 91931 

91934 91935 91941 91942 91'943 91944 91945 91946 

91948 91962 91963 91976 91~77 91978 91979 91960 

91987 92003~ 92:004 9'007 92008 92009 00010 920lt 
92013 92014 92018 92019 92020 92021 92022 92023 
92024 91.025 92.026 92027 92028 92029 92030' 92033 
92036 92037 92038 92039 92040 92046 92049 92051 ------· 
92052 9:!054 92-0J;S 92056 920.57 9:!052 SZQ'i.9 920.60 
92061. 92064 92055 92066 92067 92068 92069 92070 
9207f u: ~20'1.i .. ., : .\W>7~ .. .,9~1)7> .. :·:".~20JS:·'.~~ ·:.,s.2p19. · ·9~QB1 ·. il~.082 ! 
92083 92084 02085 92086 92088 92:090 92091 92092 
9"2093 92()% 92'.\()1 WllO> 92W>". 92\ll~ ' 

92105 i 91:)l16 
~2107 !>2108 92109 92110 92111 92.l12 9lll3 92114 

921t5 92116 92117 fi2119 92120· 92121 nt22 92123 

92124 92126 92127 92.1.28 92149 92130 92131 92132. 
9'2J:34 •m·;; ·9m1 ifljjiJ 9~139· . 9~!46. '9t!4'i §2f42 . - --921.45 921"47 92149 mso 92152 921Sll- 92159 921GO 
92;61 92162 9~163 92164• 9"2165 92i66 921:67 9"J:16f!. H-. 
92169 92170 92l71 92l7l 92174 ~217S 92176 92177 

r· 
!12179" 92182 92184" 9'2186 . '9·2187 92196 92291 . •'12'!1J2 i 
92193 92194 92195 92196 92191 92198 92'l99 --

SWCCD Zip Codes: 31.5% of contractor's total workforce by craft (35% of SO County Residents I 
SO County Zip Code.: 90% of contractor's 'otal workforce by craft 

Note to Dispatching Agent: 
~·---· 

Please fax a copy of the form to the. CBA Coordlnatl"'"~-Team at: [lns~rt fax number here) 
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COMMUNITY BENEFITS AGREEMENT (CBA) 

Contractor Core Workforce Form 
. 

Requesting Contractor 

Phone: Fax: Email: 

Project Name: 
Address: 
~j"Qti$UpeMnt~1t-: ---··-------------·----------------------1 

---.,.--------------.,---:-----·-------------~ Work Request Start Date & Time: Estimated Work Duration: 
tlnlon Registration 

1------E-m_p_lo_y_e_e_C,...la-s-si-fl_ca.-t-lo_n _____ I Contractors Workforce Information 

· Name and' Zip Cod.e of Ap.pllcant 
· Indicate Level Craft/Classification 
--~----~----+----

j_o_urney_m __ a_n_o_+--------------1 
Apprentice o 

Applicant's Information Reviewed By: 

1--------------------------·--.. ·----·----·--·---------·-1 
~te of Union Registration (Refe_rr_a~I)_: -----. -·-·----. --.--~----------..; 

UNION DISPATCHER: PLEASE CIRCLE THE ZIP CODE OF THE !'>ISPATCHEO V\IORKER(S) 
9l902 91,".~ios 91909 91910· 91~11 91912 91913 91914 

SWCCD Zip Codes 919tS 91932 9'1"947 91,950 9'i9S1 9:.tl.3S 9:?143 

92153 92154 92151) 92173 92178 

91901 91903 91905 91906 9i916 91917 91921 91931 
SD County Zip Codes r--=~-l-=,,,---+---c=.,.-+-c=--1--=-1-'""""',,.,---t-=-=--+-=co---I 

9193-4 91935 ~.1941. 91942 91:9'4:3 91944 9194-S 91946 
91948 9196i 91963 91f.)76 91971 91978 91979 91980 

91~87 92003: 92004 92007 92()08 92009 92010 9201t 
1--i-2-01-,-+--i-20-1•--+-,~,-o,-.·-+---,,-,0~1-,-+---.,..,,~02~0-·-t--c,"'20~2~1---+----,,~,0~2-2--+--,-w-zs--1 

92024 92025 92026 9-2027 92028 9'20'29 9.2030 92033 
~·-·-9~2-03~6--t--:9-20~37o-·-+-9:::l~00:::8c---+--~9~200"""'"9-+--~92~0~40:---l---o9~20~4~6-+--o:"92"0~49,..--·r·-~92~~i---

92052 92054 ' 920ss 92oss .--.-,o-s·1--+-~,,-o-sa-+-,,-,o-s-9--1---'9.:..20_60--1 
92061 92064 92065 92066 9Z067 92068 92069 92070 

1---i-20~1-1--1--9-ion 92014 9zu7s ---.~.2"'~2".s--+---::,""20"'°;9.,---1--,"'"'20'8'"· "'x-.-1-.,..,~20-. s-i---1 

9208'3 \)2084 92085 92086 92088 92090 92091 9-2092 
1--9"'2"'00"'9 _ _, _ _,,9~2o"'!irG~-+--:::92"'ro"'1-· -1--:0•"'21"'00-2 -+----9"2"'10""3c---+--m04:-+--:,-:c21"'o""s -+--.,,92"1""06,.--1 
1----·--·1---.,.,~--+---,~~-r-,.,.-,...,---1~---·l-~o-'---1-----1~--"'-----I 

92107 9l10S 92109 92110 92111 92112 92113 92114 

921::15 9'2116 921l7 921f9' 92i20 9212'1 92~1'22 9AU3 
92124 -- 92!.26 92127 92128 9212g 92130 92131. 9213i 

,__.-.-;.-+---'~--+--~--+---'--l--~--1--~--+--~-'-·--'l--..:C:-'-'----I 
' ....... Jn;i,.>t ........ 9;m1• .... : .... ~~iR .•.. ,9,?.l~~ ....... ~<1)l9 ..... ~~l.io: ni.41 .......... ~•~~ ... . 

92:1.45 92147 92149 92150 92152 92158 92159 9'2160 

9·2l6! 9i·1·52.. ·92\63 92164 ' 92165 921~6 92167 9211ill. 
92169 92170 92171 92172 9;l:l74 l--,·-,-,7-5--+---,,-,-,6---+--,2-11-7~-l 

-·-"'n"'t0w",_+-,9"'2"'1ll2"'"'"· ..,.;.~."'a2"°1°'s..,.--. -+-c,-,'"'2"'is'"'•-· .,,..;. ·-· "'"·"'1.9"2>"':~=-1,7>·"'. :;r:I-:' "·: "'"s"'n""'s"'o°'.·--"'1-co. 9"'21"'s"'t-· -t .. :.ntn 
>------~--'-~'~"~'~3-.J....._,,_,_~ __ .i__,_,~''-'~·-'--"'~'1~96'----'--'·-'-''-'-~-'-''-'"-~-9_2_19_•_~-----1 

SWCCD Zip Codes: The first 3 core workers must bo from the district 
SD County ll~_fode_!:_ Maximum of 5 core workers 

Noto to Dispatching Agent: Please fax a copy of the form to the CBA Coordination Team at: [insert fax number here) 
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SDBT 
Drug and Alcohol Prevention Policy 

I. Statement of Purpose and Policy 

San Diego County Building and Construction Trades Council ("SDBT"), is committed to 
ensuring a safe, etncient, and productive work environment. SDBT strives to ensure 
that employees will perform. their duties in a manner that protects their interests and 
those of their co-workers, while providing the highest quality product and services to 
contractors, developers and owners. 

Employees' involvement with drugs and alcohol can be extremely disruptive and harmfol 
to their work performance, and pose serious safety and health risks to the user and others. 
Accordingly, SDBT has developed this policy for contractors and/or developers who 
wish to adopt it regarding the inappropriate use and possession of drugs and alcohol 
related to the work environment. 

II. Prohibited Behavior 

SDBT Drug and Alcohol Abuse Prevention Policy defines prohibited behavior as the 
use, possession, sale or distribution of prohibited drugs, alcohol, firearms or explosives 
by any employee on company property or project, or while in the course of company 
business. Prohibited drugs and alcohol are as listed in Schedule I. 

The use of drugs as part of a prescribed medical treatment program by a licensed 
physician is not prohibited, but employees should advise their supervisors of use of any 
prescription drug that may, in any way, affect their ability to safely perform their duties. 

III. Searches 

Contractors' and/or developers' property and all equipment, furniture and personal 
property maintained thereon ls the sole and exclusive property of contractors and/or 
developers. Contractors and developers reserve the right to inspect thier property such 
as desks, lockers, storage areas, file cabinets, containers, vehicles, packages, and 
employee commo11 areas at any time on a random basis with 01· without any advance 
notice. 

VI. Drug Testiug 

A. Pre-Employment 

This policy requires pre-employment drug- testing program for all of its 
applicants. 

All applicants who are offered a position covered by this policy will be required 
to successfully demonstrate that drugs are not being used or arc not detectable in 
the applicants' urine. Applicants not successfully passing or refosing this 
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· examination will not be accepted for employment. Applicants who fail a drug 
test must comply with the provisions under the section of this policy entitled, 
"Consequences of Refusing to Take or l'alling a Drug or Alcohol Test". 

Each applicant will.be screened for drugs using the MHDTOX Profile II On-Site 
Screening Device. lf the initial screen is negative, the applicant will be allowed 
to start work. If the initial screen is non-negative or inconclusive, the applicant 
will not be eligible to start work until the sample has been tested using GC/MS 
confirmation at a SAMHSA ceitified laboratory with a negative result. If the 
GC/MS confirmation test is reported as a positive, the result will be forwarded to 
lhe company medical review officer (MRO) for review. The MRO will contact 
the applicant to discuss the laboratory result and based upon that conversation, 
the MRO will make a final niling on the test result. If the result is a MRO 
confilmed positive, the applicant will be denied a position with the company. lf 
the MRO reports the test as a negative, the applicant will be eligible to start 
work. 

B. Post-Accident 

Drug and alcohol testing is required when an employee is involved in a 
workplace accident requiring medical treatment, other than first aid, andJor 
property damage in excess of $1,000. 

I. Drug Testing 

In the case of an accident, as herein defined, the contractor is required to 
test each employee whose performance contributed to the accident or 
whose performance cannot be completely discounted as a contributi.ng 
factor m the accident. A contractor's decision not to test must be based 
upon the determination, using the best information available immediately 
after the accident that the employee's perfonnance could not have 
contributed to the accident or that, because of the time between that 
performance and the accident, it is not likely that a drug test would reveal 
whether the performance was affected by dnig use. The employee will 
be tested as soon as possible, but not later than thirty-two (32) hours after 
the accident. Because certain dl'\lgs or drug metabolites do not remain in 
the body for extended periods of time, testing will be done as soon as 
possible. 

Contractors will take all reasonable steps to obtain a urine sample from 
an employee after 11n accident. In the case of a conscious but 
hospitalized employee. the contractor will request the hospital or the 
medical facility to obtain the sample. If necessary, as part of the request, 
OMPP will refer the haspital to the DOT drug testing requirements. If 
an employee is injured, unconscious (employee is unable to 
communicate.), or otherwise unable to evidence consent to the procedure 
(employee is unable to sign custody and control form), the specimen will 
not be taken until the employee's condition is stabilized and he or she is 
able to g·ive consent to the post-accident dn1g test. All reasonable steps 
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must be taken to obtain. a urine sample from the employee. If an 
employee who is subject to post-accident testing is conscious, able to 
urinate normally (in the opinion of a medical professional) and refuses to 
be tested, that person will be immediately discharged. 

2. Alcohol Testing 

Contractors shall promptly determine and test each surviving covered 
employee for alcohol if that employee's performance contributed to the 
accident or cannot be completely discounted as a contributing factor to 
the accident. The decision not to administer an alcohol test under this 
section shall be based on the contractor's determination, using the best 
available infmmation at the time of the determination, lhal the employee's 
perfonnance could not have cootributed to the accident. Contractors shall 
conduct an aicohoJ test within two hours of the accident. If the test is not 
conducted within two hours of the accident, the contractor shall prepare 
and maintain a written document eKJJlaining why the test was not 
conducted. Contractors shall continue all efforts to conduct the alcohol 
test. ff the test is not conducted within eight hours, the contractor shall 
cease all attempts to conduct the test and shall prepare and maintain 
written documentation as to why the test was not conducted. 

The employee must remain available for alcohol testing for the remainder 
of the paid shift if so requested and if physically capable. 

Nothing in this section shall be constmed to require the delay of 
necessary medical attention for injured people following an accident or to 
prohibit a '~lvered employee from leaving the scene of an accident for the 
period necessary to obtain assbtance in responding to the accident or to 
obtain necessary emergency medical care. 

C. Reasonable Cause 

Contractors may require a drug test of an employee when the contractor has 
reason to believe that an employee may be involved with the use of drngs and 
alcohol. Reasonable Cause testing exists when a supe!'Visor or manager can 
document specific personal obsel'Vations concerning the employee. Those 
observations may include, but are not limited to: 

• Unsafe work habits or practices that endanger the employee, fellow 
employees, or the public. 

Abnormal work performance. 

Abnormal personal behavior and/or poor interpersonal relations on the 
job. 

Involvement in a workplace incident where the circumstances indicated 
the possibility that drugs and alcohol were a factor in the incident. 
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D. Random Testing 

Random testing will only be performed where req11ired by Federal 
Regulations related to DOT PHMSA or DOT FMCSA covered employees, 

Vll. Medical Review Oft1cer 

Contractors shall utilize a Medical Review Officer (MRO) to perform 
professional assistance by interpreting, evaluating, and monitoring the drng 
testing results. 

The MRO shall be a licensed physician with knowledge of drug abuse 
disorders, including the medical effects of prescription drugs and alcohol and the 
pharmac-0logy and toxJcology of illicit drugs and alcohol. 

The following mies govern MRO determinations: 

J, If the MRO determines, after appropriate review, that there is a legitimate 
medical explanation for the confirmed positive test result other than the 
unauthol'ized use of a prohibited drug, the MRO is not require<l to take 
further action. 

2. If the MRO determines, after appropriate review, that there is no 
legitimate medical explanation for the confirmed positive test result other 
than the unauthorized use of a prohibited drug, the MRO shall refer the 
individual tested to the contractor. 

3. Based on a review of laboratory inspection reports, quality control data and 
other drug test results, the MRO may conclude that a pai1icular drug test 
result is scientifically insufficient for fmther action. Under these 
circumstances, the MRO should conclude that the test is negative for the 
presence of a prohibited drng or drug metabolite in an individual's system. 

VUI. Sup1lrvisor Training 

Supervisory personnel responsible for those employees covered under this 
policy will receive trnining related to recognizing the signs and symptoms 
of drug use and alcohol misuse. The training shall include at least one 60-
minute period of training on the specific, contemporaneous physical, 
behavioral, and performance indicators of probable drug use as well as 'me 
60-minute period of training related to indicators of probable alcohol misuse. 
This trnining shall be for supervisors who may determine whether an employee 
must be drug or alcohol tested for reasonable cause. 

Reasonable cause testing is designed to provide management with a tool (in 
conjunction with supervisor training on the signs and symptoms of drug use) 
to identify drug-affected employees who may pose a danger to themselves and 
others in their job performance. Employees may be at work in a condition 
that raises concern regarding their safety or productivity. Supervisors must 

No11 DOT Antl·Dlu~8( 1\k<:>lm! l"oli~y, P:•g<.·4 
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then make a decision as to whether there is reasonable cause to believe an 
employee is \rsing or has used a prohibited drug or has misused alcohol. 

The decision to test must be based on a reasonable and articulate belief that 
the employee is using a prohibited drug or misusing alcohol on the basis of 
specific, contemporaneous physical, behavioral, or performance indicators of 
probable drug use or alcohol misuse. At least two of the employee's 
supervisors, one of whom is trained in detection of the possible symptoms of 
drug use or alcohol misuse, shall substantiate and concur in the decision to 
test an employee. The concurrence by both supervisors can be accornpl ished 
by phone or by having another supervisor travel to the job site, if only one 
supervisor is available at that particular job site. 

In addition, when the trained supervisors have observed a person who may be 
using a prohibited drug or misusing alcohol, they will include a wltnes·s to the 
reasonable cause determination, preferably the respective craft's steward, if 
available. If the respective craft steward is not available, the witness must be 
a member of the respective craft and must witness the subject behavior. 

fX. Consequences Of Refusing To Take Or Failil1g A Drug Or Alcohol Test 

I. Contractors will not hire an applicant for, or continue to employ an 
individual on, projects covered by this policy if the applicant refoses to 
take a dnrg or alcohol test 01· fo.i Is a drug or alcohol test after the MRO 
determines that there is no legitimate medical explanation for the 
confirmed positive test result other than the unauthorized use of a 
prohibited drug and/or alcohol. An employee who refuses to take a drug 
or alcohol test will be discharged. 

2. An applicant and/or employee who has refused to take or has failed a 
drug and/or alcohol test will be ineligible for employment on projects 
covered by tl1is policy for six (6) months. At the end of the six (6) 
month period, an individual may reapply for employment. If contractors 
has a position avai I able and chooses to offer it to the applicant, he/she 
must pass a drug test before beginning employment. 

3. Contractors are under no obligation to hire an applicant or rehire an 
employee who has failed or has refused to take a drug or alcohol test. 

4. rt is not the obligation of the c.ontractors to provide for the 
rehabilitation of any applicant or employee who refuses to take or fails a 
drug or alcohol test. 

X. Policy Violations 

All employees who are covered by this policy arc subject to the rules stated in this policy. 
Violations of this policy by employees will result in immediate termination. 
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The policy provisions stated in this policy are applicable to sub-contractors on projects 
covered by this policy. Violations of these provisions or refusal to cooperate can result in 
the owner and/or developer barring sub-contractors from covered facilities or from 
paiiicipating in the owner's or developer's operations. 

XI. Confidentiality 

The Company will carefully consider individual expectations of privacy and 
confidentiality in retaining records under this plan. With the exception of the testing 
laboratory, the Medical Review Officer, and designated representative of the 
Company, the drug test results may not be released to anyone without the express 
written authorization of the tested individual, unless required by law or court order. 

To maintain confidentiality, written records regarding testing and rehabilitation under 
this plan will be stored in Jocked containers or in a secured location. These records 
will not be made part of individual personne( files. 

Xl. Acknowledgement ofUndersfanding 

l acknowledge receipt of the SDBT Drug and Alcohol Prevent.ion Polley. ! understand it ls my 
responsibility to read and comprehend its contents and should l have any questions, I will 
contact my supervisor. 

(Emtlloyee Signature) 

(Print Name) 

(Date) 

Note: Employee should receive a copy q/'the signed copy of this policy 



Drug 

Arr1phetamines 1 

Cocaine 

Cannabino1ds2 

Phencyclldlnc4 

Screening 
Levels 

SCHEDULE I 
COMPOSITE DRUG 
FIVE DRUG PANEL 

IOOO ng/mL 

300 ng/mL 

50 ng/ml, 

2000 ng/mL 

25 ng/mL 

Confirm11to1·y 
Levels 

500 ng/mL 

150 ng/mL 

1.5 nglmL 

2000 ng/rrtL 

25 ng/JnL 

Alcohol ,02 Breath A!tahol Level BAC or greater c-onsidered positive 

'5timulnnrs - Me{hilmph~nm1me ~ "S~d'', "Crank", i.'tc. 
1 Mnrijua1~n. hashi::/1, THC - Tetrnhydrot·imnttbinol 
'rtii11killcrs .. heroin, l'.le!l1<Jl\JI. m1xphine, e1c. 
'PCP· "Ang.e.l Dt1st" 
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SPECIMEN COLJLECTION PROCEDURE 
l. Verify the donor's identity by photo identificarJon or positive identification by e1nployer's 

repre>entative. 

2. Complete Step l ofthe chain of custodyforrn. 

). Have the donor complete Srtep 7 on rnpy 4 of the chain of custody forrn. 

+ T~1c.: donor must leave outer garments (co~ts, coveralls, bats) and persorn1l belongings 
(purses, briefcase:;) outside of the collection area. The donor nrny ret3in hi.s wallet. Ask 
donor to remove contents of:' pockets for collector inspection. 

5. Instruct the donor to wash and dry their bands. 

6. Open iVIEDTOX split specimen collecdon l'.Onrniners i.n the donor's pre.sence. 

7. Instruct the donor to provide at least 60 milliliters of urine into the calibrated collection 
container with temperature strip on it. 

8. After obtaining the specimen from the donor, check the ten1peratT1re of the sample and 
indicate in S1tep 2 of the ch·:iin of custo<ly form that the temperan1.re has heen thecked 
and is within range. 

9. Open the two urine n·ansfer tubes ln the donor's presenct~ and pour at least 30 milliliters of 
urine into each. Tightly snap on the caps of e11cb urine transfer tube and lock each hinge. 

l 0. Place one security seal over the top and do'lrn the side ol" each bottle. Do not cover tl:e 
hinge. 

ti. Have the donor initial 2nd date the security seals .now thnt they have been affLxed to the 
iirine transfer mbes. 

l 2. Begin. Step 3 on the chain of custody form by filling in line one with date, collector's 
narne, and collector's signature. 

! J. Place the seded specime:is into the i::ioh~zard bag. Do not seal the bag. 

l 4. Give i:he green copy of the ck,in of c·Jstody form to the donor. Place the rernaining 
copies of the c l1ain of custody form in. the biohr.n<lrd bag with the specimen. 

'· .- ,...,...... ' c 
.t ·', i ,:1e speca11e11s ore n.<:>\V s.ccure. i"Or te~n})orary storage. 

3 
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PROF]LE~ILA 'fES'T' PROCEDURES 
1. Remove chain of custody form ""d Ol'iE specimen cnntainer from the biolrnzurd bag. Romove l:Ciil 

sen led PROFILE-HA test device. 

2. Check che cxpiniti<>n dnte ~nd record it and the IM number in Step 2 on the ch'1in of cusrody form. 

3. Complete Step 3 on the chnin of custody form by filling in li11<:- two with date, tester's n2rne, ·and tester's 

signature. 

4. Obtain the Colo;· Comparator charr for the PROF.!LE·IIA device. 

5 Open one foii scukd .PROFJI.'£-lJA rest device. 

6. Open the sealed specimen bottle. Squeeze end of pipette i11d insert into urine. Re!~,ase end of pipette 

when !\111 and re1TH)ve. 

7. Holding pipette at vertical angle, dispeme exactly two (2) dwps of urine into each Df the smnpJe wells. 

8. For the LatFlo strip, ~llow the urine specimen m mign1te down tbe testmip. Read the results for 

Nitrite, S.pedfic Gr:r'lity, Glut:araldehyde, and pH hnmediatdy after th~ pa<b ore we~<.e<l with the 

snrnple. Road the results for the 6xidam test pad one minute ofter the pads ore wetted with the sample. 

For the PROFiLF.-II su·ip, read the results at 7 minu<eS of sample application. 

10. Complete the chain of cusmdy form hy·Rlling in Step 4 and annotating the result:s of the on-site test. 

1 l. If the test result is negative, fax the top copy of the fonn to MEDTOX at 1-888-295-0466. If an N!RO 

is listed, send the pink copy ofthc form to _the MRO. lf.no MRO is listed, send th.is copy m the 

employer. Discard rhe specimen srid keep the yellow copy for your records. 

l 2. If the test result is non-negative, complete Step S on the ch-<lin of custody form. Place the top copy <Jf 

the fom1 and rhe remaining scaled specimen into the biohrnirJ bag for transport to Zv!EDTOX via 
Airborne Express. 
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READING THE TES'T' RESULTS 
PROFJJLE-Il 

NEGATIVE: 
The appearance of both a reddish-purple Control (CTRL) line and a spiedfic drug line 
indicates a negative test result. The color intensities of ::he Control line and a specific 
drug line may not be equal. Any line of foinr color intensit1/ visible wirhin 7 minutes 
indicates a negative result, 

NOI'T NE(""' A"TJ'\i'F . -~... ,; :tt"l~ , ,, ··-·': 

The appeiirance of·a reddish-purple control (CTRL) line and t.'1e absence of a line next 
to a specific drug rmme at 7 minuws indicates u preliminary positive test result for that 
ipecific drug. · 

JNVf\.LID: 
"Jbe absence of a reddish-purple Control (CTRL) line indicates the test is invalid. The 
~rine sample should be retested 011 a new PROflLE-ILI\ device. 

LFAS Strip: Visually compare the reagent test pa<is on the LEAS strip m the corresponding cr>!or 
blocks on the LFAS Color Comparator chRrt .. Hold the device close to the LFAS Color Comparator 
char,. Careiul.ly match the parameter pad wlors on the LFAS strip with the color blocks on the 
LF.AS Color Comparator chiirr. Record the results of each parameter test pad. Proper read tirnes ~re 
critical for optimal results. 'The read time listed on the LFAS Color Comparator chart for each 
paramcte:· test pad is to begin as soon as the p~r2meter test pads have completely wetted. 

INTERPRET'..i\'I'ION OF TEST RES'iJLTS 

P:ROJFILE-IDI Strip: A negative test result for" specific drug indicates that d1e sample doe~ not 
contain the drug!drng metabolite above the cutoffleveI. 

A positive test result for a ;1)ecific drug indicates that the sampk contains drug/drug mernboLite at or 
above ±c cutoffkveL It does not indicate the level ofin.toxic~tion or the specific concentration o!' 
drug- in the urine sample. 

There ure r:t.lier [X>ssibfo results depr:nding on the drng or combination of drugs present ln ·die urine 
sample. 

l,:F:\!S Sfr::.1\l! Rt$e.It.s witb. ~lle I~at:F'lo reage11t st:ip are cbrn.ir11~d directly from t.be I .. atFlo C:c!.or 
{::c!npi~rator cbnrt by v-i.SU<]l cnni·p:'it:son. ~J'rinc specirne11s tested will be eitht~r norn1al or abr1ormal as 
irHjic:1r;~d on rhe L.c1.tFio Color Cc11npara1:or cl1"1rr. A .. nor!n~! speci.inen ls con~ideted not adulterated 
,md an nbnormnl specimen is C()nsidered as a prelim.i.nary positive test result for adnlternt.ion. 
Abnormal spec~mcns should be sent to>< lnbor·itor:r for further analysis. 

Please refer ~o c.mnpany policy fer g\lkfance reg~rding the handling of .<per:imen validir)' results, 

5 
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PROFJILE-H: 

"PROFILE-II is only for use with tmadulterated human urine samples. 

" A positive result for any C.rug(s) in PROFILE-H does not indicate or measure intmdcatioc.. 
It 00Jy indicates the preGence of specific drugs(s) ln the urine specimen. 

"'Test resuits interpreted after 7 minutes may not be consistent with the original .result 
obtained at the 7 minut'~ reading. D'.sregard 'ony res\1lts obtained after 7 minutes. 

° Ce'.·taiJ1 medicadons conmbing opiate~ or opi«t~ derivative>, or amphetamines may produce 
u positive resu!r. in any chemical or imrnrn10Iog!cal assay. /1,dditionall.y, foods and tea 
r:Cmtaining p()ppy pi:oductc>, or pro.longed passive inhalation of THC, may produce a 
positive result:. Pacbge insert contains additional information. 

•'There is a possibility that other substances an<i/or factcrs not listed above, e.g, technical or 
procedural errors, may inte1·fere with the test ar.d cause false .results. 

•·Some result lines will be more faint tl1an otlie.rs. flilly illldk;nlbio!tl. of m Hne irepll'esent& 2 

neg:aiti·w.~ result, 

1LFAS Si:dipi The ob.iect oft.he tesrs for adulteration :s to discover dev:ial'ions in human urine 
samples, such 35 di.lution or the addition of drug-test ime:-fering substances. The list of 
limitations below inch1des these coinpoun.ds or physical prnpi;rdes that may affect t.he test. 
Medications may c:rns·~ abnormal results due to discolorntion of the urbe, and conseque:itly 
mask the reagent pad colo.t developmem. 

O:ir.:id:iii'l:.t: Larger amoums of ascorbic acid tl1ai: may be present in urine after a high irmike of 
vii:amin C (vitamin tablets, antihioti.cs, or frlit juices) C'.1!1 lead to lower or falsely nega:ive 
results. Nitrates at very high concentrations (1 Omghnl) will produce a green/black .color 
chnnge on che Oxidant pad. The presence of blood eel.ls in the urine may cause the oxidant 
pad to wn green. 

Niitdte: False positive rtosults can i:ie c~1wed by the presence ()f diagnostic or therapeutic dyes 
in the l1 rine. v~:iy high concentr~1tions of O:Li&:nt (BO% ole.ach) will produce a brown rnlor 
change on the Nitrite pad. 

Glm:arruclehyde: Pheny!ketones in higher ceincentrations interfere with die rest, and will 
produce variable colors. Pth11lein compounds interfere by producing a red coloration. 

V. " ' ... 1 j., lY'~ ,-., "1~ T• 'f''.1 ., ' ' 
· ,; ()?£ b<a'l.M now tD'P'RU:/J!U:Uw. 2,J: X.ro.'V!r '. 1 ""-.cJ.!.1 ~TfJn•~~"!ig jJrogn;m .. 

To J:1chi<'V~· ct•1-::ifk:ticeion RS a usto:O' wi;:ib "tibis Je:vii::.> .. ,,r;'OJ 'in'!Mi S'l!U:i.'~~sii1lJv ,.imr.1ifk1:e t!be fillim.Jfflil& 
... ~,/ ... ,; ..1· ... Ci 

,fi{tee.11 ~·misi:ion rertificciti;m qu.i:;i:. with «i gcr:we BJ. 8(!% !ff higbe:~ ·~r:yiJ<ii l:wn;.f om:y g~.11:.1-:tirrr~• 
, ,_, •.• , . 1.. • • • ·1 , .o··· "··~ ~ ··r;,o an.a u1Qut4ii t'Jtt.e ;to spent'1: to 1;z serxtJcf: r~~j)reSe!!!,2'.!J,t"J~.'ti P-:UF!ct:.ur .i:·lt-1.-~ :IB at.:: -O lf~>- ..J 5 ,, ... &5:,J · -, 
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Rough Estima!!ls 
From FMP ""s_u_i-ld-i-na--P-ro-11-ec_ts_C_B_A _______ ----· --·--------+----""'""'~~----! 

. ·-------1------·-.. ~ Wellnes_s Center I Gym/ Pool 2015 $J8 803.000 
1-P,,.-r~e~fo°"rm,__l""nq:"'-'A~rt•,-c-Co~m~1p~ll=ex ____ -;-----2::co:-:1-:-5-----+-----··--l~7,269,540 
1-S~e~c~u~rlw""'C~o~mco=o1le~x-,--------i------'2~0~1,s,__ ____ -+ ___ -,-'$~2~,2~9~9~6~92=-i 

National City Phase II 2015 -·--·--·-+-----~$~12.=,5~9~5~,0~3'-'7 
Math I Science Blda -----· -·-·----'2'-'0c;-16~·--·---i------$'-'3"'8'"'1"'2"'8,"'92"'3'--I 
Student Union Complex --·----+-----2_0~16~----1-----$~2~8~.7.~2~1 ~3~14..._, 
Parking Structure 2016 $8 640 000 
Planetarlum/E.~x~h~ib-it_H_a-11/-l-ar_g_e ___ .,__ __ _ 

Lecture 2017 .........1Z,j10,450 
j'lneArts/Galle_ry___ 2017 $13401,870 
Business I CIS, Comm 2018 $18,2lll,.OOO 
San Ysidro Phase II 2019___ $15,281~z.?-
Admlnistratlon Bulldlno 2020 $15,214,500 
Student Services 2022 $19,258,590 

_litaintenance and OpeJa!ions ··-·-- ______ _1Q_g______ $5 604,800 
Automotive ·-c--··--····--··-----· 2022 $1 O,jfil~ 
1600's Repurposinq 2022 $3,252,198 
Journalism 2022 $1 317,0~!!._ 
Academic Success Center 2024 $8.331,995 

)l.'!1!.~.l~..BQ___ __ . 2025 $8,215 327 
Otay Mesa Renov_atlon __ 20~_!?021., ____ ._. $1 032,308 
Perimeter Roadwav Reallqnment . !13D --e---·---~3,895 000 
Surt~c-~Parking .l~2roveme_l'1.ts._ .... ____ . !§_[2___ _ ___ i!.§.,§.Q9..QOQ_ 
Inner Road~~~~~.!!!__ __ ~---·- TBR__.. $936 000 
Sub T otat D~~ignateq_C,:_126.:..,_ $286.637 ,759 

Solar Installation 
(Not covered. under G.§.t\L·-----+----------·--- -..... --.--~12,000,0QQ__ 
Board will consider for CSA any 
Prolects that are created 
from this list below. ··--------
0:!.9.~!ltral_§>ervi.<e!'~----.. ---·--.. -·. ----~9~2~0____ $4, 130 ,6 76 

..fields & support _ - ----·---·-·····$6.soo 006 

lnfrastructur~:Prlt11_§0:'_ & Second~- f------· $11,400,000 
cf_ed Circ _£._.<2_<!m p~s_6_!!1~ri)\ies $-13. 600 .ODO-
_g~_m_oll_tlo_~LH.'.'.~-~-•t_R.~'l'-ov_a_I ____ .. _ >--- $3,381,600 
__ lntElflfTl_\!~~.B.~_no_v!l_\~.~~--------c-------.. $521,550 

Mi5c Building l1nprove11J~.!!~.:3:-.~~·----~f---.. _,, __ .!~.t9..Q§J.~.i?.~-

----~·--~---~---·--·---·---~- ·~ 
_54,540, 1.~.'!... 

!-----···----~----·---·- --·-------·~····-··--··....._....1---- .. ··-----·-------l 
--·--·······-·---·-·-- Totals l:!.'!!d Co~!rucfu>.!!~ 341,177,953 ... 

*Totals are estlrnates and can change as projects are revised. 
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The San Diego County Building & Construction Trades Council ("Council") and its affiliated 
unions (collectively "Unions") are committed to facilitating and promoting pathways for students 
and residents of the Southwestern Community College District ("District") to enter the building 
and construction trades. Specifically, the Unions commit to taking the following actions to 
promote work opportunities for students and residents oft:he District: 

• At least once a year, the Council will work with its affiliated Unions to send letters to all 
union members residing within the District to inform them that they have priority for 
referral on Covered Projects, and to encourage them to maintain accurate registration for 
dispatch with their Union; 

• The Council will work with the District to arrange tours for District career counselors of 
affiliated Unions' apprenticeship programs in San Diego County, so that the counselors 
are aware of the career opportunities that exist for District students within the building 
and construction trades; 

• The Cmmcil will coordinate with its affiliated Unions to arrange for annual presentations. 
at high schools within the District boundaries regarding the Unions' apprenticeship 
programs and opporl\lnities for careers in the construction industry; 

• The Council will organize, In coordination with the District, orientations at least once a 
quarter for local contractors regarding this Community Benefits Agreement; 

• The Council will work with its affiliated Unions to inform .local signatory contractors of 
the opportunities to bid on Projects under.this Community Benefits Agreement; and 

• The Council will work with the District to identify additional opportunities (such as 
career fairs, in-class presentations, etc.) for outreach to District students and residents 
regarding construction careers. 
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