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SOUTHWESTERN COMMUNITY COLLEGE DISTRICT
COMMUNITY BENEFITS AGREEMENT
FOR CONSTRUCTION AND MAJOR REHABILITATION

This Community Benefits Agreement (hereinafter, “CBA™) is entered into this 11th day
of December, 2013, by and between the Southwestern Community College District, its
successors or assigns, {(hereinafier “District™) and the San Diego Building and Construction
Trades Council (hereinafter “Council”), and the signatory Craft Unions (hereinafter, together
with the Council, collectively, the “Union” or “Unions”). The District, Council and Unions are
herein collectively referred to as the “Parties” and individually as a “Party.”

ARTICLE 1

RECITALS

WHEREAS, the District undertakes and anticipates underiaking large expenditures of
Proposition R Bond Funds for the demolition, construction, alteration, repair and maintenance of
District properties; and

WHEREAS, the District desires of assuring the completion of the construction projects
and the telated facilities in a professional, confident, and economical manner, without undue
delay or work stoppage; and

WHEREAS, the successful completion of the District’s Proposition R Projects is of the
utmost importance to the general public and the District; and

WHEREAS, the Parties have pledged their full good faith and trust to work towards a
mutually satisfactory completion of the Proposition R Projects and other identified Projects; and

WHEREAS large numbers of workers of various skills will be required in the
performance of the construction work on the Proposition R Projects and other identified Projects,
including workers affiliated with and/or represented by the Unions; and

WHEREAS, it is recognized that on construction projects with multiple Contractors and
bargaining units on the job site, at the same time over an extended period of time, the potential
for work disruption is substantial without an overriding commitment to maintain continuity of
work; and

WHEREAS, the Parties agree that by establishing and stabilizing wages, hours and
working conditions for the workers employed on Proposition R Projects and other identified
Projects, a satisfactory, continuous and harmonious relationship will exist among labor and
management that will lead to the efficient and economical completion of said Projects; and

WHEREAS, the Parties believe that this CBA provides the Disirict with the opportunity
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to establish a partnership with the local construction labor community respecting the District’s
Proposition R Projects, the benefits of which are expected to be: project cost containment, the
efficient and economical completion of projects to secure optimum productivity, a boost to the
economy by generating local construction jobs and related jobs, partnering with responsible
companies and contractors, and providing for the peaceful settlement of labor dispiites and
grievances without work interruptions such as strikes, slowdowns or lockouts, theteby promoting

the public interest in assuring the timely and economical completion of projects contracted under
the CBA; and

WHEREAS, the Parties believe it is desirable that this CBA apply to contracts for capital
improvement work respecting Proposition R Projects awarded after the Effective Date, as set
forth in Section 2.2, and are paid for, in whole or in part, with Proposition R Funds, and other
identified projects whether funded by Proposition R or not (hereinafter, “Covered Contracis™);

WHEREAS, it is understood by the Parties to this CBA that if this CBA is acceptable to
the District, it will become the policy of the District for the Project Work to be contracted
exclusively to Contractors who agree to execute and be bound by the terms of this CBA, directly
or through the Letter of Assent (“Attachment A™), and to require each of its Subcontractors, of
whatever tier, to become bound. The District shall include, directly or by incorporation by
reference, the requirements of this CBA in the advertisement of and/or specifications for each
and every contract for Project Work to be awarded by the District; and

WHEREAS, it is further understood that the District shall actively administer and enforce

 the obligations of this CBA to ensure that the benefits envisioned from it flow to all signatory

Partics, the Contractors and craft persons working under it, and the ratepayers, residents and
students of the District. The District shall, therefore, designate a “Project Labor Ceordinator,”
either from its own staff or an independent contractor acting on behalf of the District, to monitor
and ‘enforce compliance with this CBA; assist, as the authorized representative of the District, in
the development and implementation of the programs referenced herein, all of which are critical
to fulfilling the intent and purposes of the Parties and this CBA; and to otherwise implement and
administer the CBA.,

NOW, THEREFORE, IT IS AGREED BETWEEN AND AMONG THE PARTIES AS
FOLLOWS:

The above Recitals are a part of the terms of the CBA and are incotporated herein by
reference,

ARTICLE 2
DEFINITIONS
Capitalized terms utilized in this CBA which are not otherwise defined herein shall have

the meanings ascribed to said terms below. To the extent of any conflict between the definition
of a term in this Article and the meaning ascribed to said term in the Recital paragraphs hereof,

the definition of said term in this Article shall prevail.

Section 2.1 The term "Contractor" as used in this CBA includes any Contractor to whom
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the District awards a construction contract for Project Work, and also to Subcontractors of
whatever tier utilized by such Contractors for Project Work. The term "Contractor" includes any
individual, firm, partnership, or corporation, or combination thereof, including joint veftures,
which as an independent Contractor has entered into a contract with the District with respect to
the Project Work, or with another Contractor as a Subcontragtor for Praject Work.

Seetion 2,2 “Covered Contract” means a contract (and related subcontracts) for capital
improvement work respecting an identified Project contained in Appendix A which is awarded
during the term of this CBA or other identified project as determined by the District.

Section 2.3 “Covered Project or Project Work™ means a Project that is the subject of a
Covered Contract.

Section 2.4 “Union” or “Unions™ means any labor organization signatory to this CBA
acting in their own behalf and on behalf of their respective affiliates and member organizations
whose names are subscribed hereto and who have, through their officers, exccuted this
Agreement.

Section 2.5 The term "Responsible Contractor” as used in this CBA shall be defined as
one that has a record of complying with federal, stale and local government requirements for the
determination of workplace wages, hours and conditions, including prevailing wages,
apprenticeship, safety, workers’ compensation, union trust funds, and Contractor licensing,

Section 2.6 The term “Srall Business Enterprise” as used in this CBA shall be defined
in the same manner as a small business enterprise under California state guidelines and has its
primary place of business in San Diego County.

Section 2.7 The term "Apprenticeship Program" as used in this CBA shall be defined as
a Joint Labor-Management Apprenticeship Program certified by the State of California as
provided in the Scheduie A’s.

ARTICLE 3

INTENT AND PURPOSE

Section 3.1 Background. The District’s construction and major rehabilitation projects
funded by Proposition R will affect school buildings and offices that are owned, leased or
controlled by the District. The goal is to provide construction and major rehabilitation of the
District's facililies so as to provide sufficient facilities and technologies to properly educate the
students, The District, therefore, wishing to utilize the most modern, efficient and effective
procedures for construction, including assurances of & sufficient supply of skilled craft persons,
and the elimination of disruptions or interference with Project Work, adopts this CBA in the best
interests of the students, parents, Disirict staff, and the taxpayers of the District to meet the
District's goal that the Project Work be completed on time and within budget.

Section 3.2 Identification and Retention of Skilled Labor and Employment of District
Residents. The vast amount of schoo! construction, substantial rehabilitation, and capital
improvement woik scheduled to be performed pursuant to Proposition R will require large
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numbers of craft personnel and other supporting workers. It is therefore the explicit
understanding and intention of the Parties to this CBA to use the opportunities provided by the
extensive amount of work to be covered by this CBA to identify and promote, . through
cooperative efforts, programs and procedures (which may include, for example, programs to
prepare persons for entrance info formal apprenticeship programs, or outreach programs to the
community describing opportunities available as a result of the CBA), the interest and
involvement of District residents in the consiruction industry, such as assisting residents in
entering the construction frades, and through utilization of the apprenticeship programs,
providing training opportunities for those residents and other individuals wishing to pursue a
career in construction. Further, with assistance of the Project Labor Coordinator, the District, the
Contractors, the Unions and their affiliated regional and national organizations, will work jointly
to promptly develop and implement procedures for the identification of craft needs, the
scheduling of work to facilitate the utilization of available craft workers, and the securing of
services of craft workers in sufficient numbers to meet the h1 gh demands of the Project Work to
be undertaken.

, Section 3.3 Encouragement of Small Business Enterprise. The Project Work will
provide many opportunities for Small Business Enterprises to participate as Contractors or
suppliers, and the Partics therefore agree that they will coopetate with all efforts of the District,
the Project Labor Coordinator, and other organizations retained by the District for this purpose,
to encourage and assist the participation of Small Business Enterprises in Project Work.
Specifically, all Parties understand that the District has established and quantified goals which
place a strong emphasis on the utilization of local small businesses on the Project. Each Party
agrees that it shall employ demonstrable efforts to encourage utilization in an effort to achieve
such goals. This may include, for example, participation in outreach programs, education and
assistance to businesses not familiar with workmg on projects of this scope, and the
encouragement of local residents to participate in Project Work through programs and
procedures jomtly developed 1o prepare and encourage such local residents for apprenticeship
programs and formal employment on the Project Work through the referral programs sponsored
and/or supported by the Parties to this CBA. Further, the Parties shall ensure that the provisions
of this CBA do not inadvertently establish impediments to participation of such Small Business
Enterprises and residents of the District,

Section 3.4 Project Cooperation. The Parties tecognize that the construction fo take
place under this CBA involves unigue and special circumstances which dictate the need for the
Parties to develop specific procedures to promote high quality, rapid and uninterrupted
construction methods and practices. The smooth operation and successful and timely completion
of the work is vitally important to the Disirict and the students of the District. The Parties
therefore agree that maximum cooperation among all Parties involved is required; and that with
constraction work of this magnitude, with muitiple Contractors and crafts performing work on
multiple sites over an extended period of time, it is essential that all Parties work in a spirit of
harmony and cooperation, and with an overriding commitment to maintain the continuity of
Project Work,

Section 3.5 Peaceful Resolution of All Disputes. In recognition of the special needs of
the Project Work and to maintain a spirit of harmony, labor-management, peace and stability
during the term of this CBA, the Parties agree to establish effective and binding methods for the
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settlement of all misunderstandings, disputes and grievances; and in recognition of such methods
and procedures, the Unions agree not to engage ini any strike, slowdowns or inferruptions or
disruption of Project Work, and the Contractors agree not to engage in any lockout.

Section 3.6 Binding CBA on Parties and Inclusion of District Residents and Businesses.
By executing this CBA, the District, Council, Unjons and Contractors agree o be bound by each
and all of the provisions of this CBA, and pledge that they will work together to adopt, develop
and implement processes and procedures which are inclusive of the residents and businesses of
the District.

ARTICLE 4
SCOPE OF THE AGREEMENT

Section 4.1 General. This CBA shall apply to: (i) all construction, rehabilitation and
capital improvement work as described in Section 4.2 of this Article, performed by those
Contractor(s) of whatever tier. Notwithstanding the foregoing: (i) each Covered Contract shal)
be awarded in accordance with the applicable provisions of California’s Public Contract Code,
(ii) the District has the absolute tight to award Covered Contracts to the Jowest responsible and
responsive bidder, and (iii} the District has the absolute right to combine, consolidate or cancel
contract(s) or portions of contract(s) for work on Proposition R Projects.

Section 4.2 Specific. The Cavered Projects are defined and limited to:

(a) All construction, major rehabilitation and renovation work related to the Projects
described in Appendix A are covered by the terms and conditions of this CBA; and

(b) It is understood by the Parties that the District may at any time, and at its sole
discretion, determine to build segments of work not described in Appendix A under this CBA
which were not currently proposed, or to modify or not to build any one or more particular
segments proposed to be covered in Appendix A.

Section 4.3 Exclusions. Items specifically excluded from the Scope of this CBA include
the following:

(a) The CBA shall be limited to Covered Work, undertaken pursuant to Coversd
Contracts which are awarded by the District on or afier the Effective Date, and is not intended to,
and shall not govern, any construction contracts entered into prior to the Bffective Date of this
CBA, or after the expiration or termination of the CBA. In addition, in the cvent the District

“does not receive bona fide bids on otherwise Covered Work on or before the deadline for

receiving such bids from at least three (3) Responsible Contractors or the lowest responsive and
responsible bid on a Covered Project is in excess of ten percent (10%) of the engineer’s estimate,
the District reserves the right to reject all bids and re-advertise the Project with or without the
application of this CBA; and

(b) This CBA is not intended to, and shall not affect or govern the award of contracts
by the District, which are outside the approved scope of a Covered Project. Determination by the

wh
]



District respecting the infended scope of a Covered Project shall be final and binding on all
Parties; and .

(c) Work of non-manual empleyees, including but not limited to: superintendents,
supervisors, staff engineers, quality contro! and quality assurance personnel, time keepers, mail’
carriers, clerks, office workers, messengers, guards, sefety personnel, emergency medical and
first aid technicians, and other professional, engineering, administrative, supervisory and
management employees; and

{(d)  Equipment and machinery owned or controlled and operated by the District; and

(e) All employees of the District, Project Labor Coordinator, design teams (including,
but not limited fo architects, eagineers and master planners), or any other consuliants for the
District (including, but not limited to, project managers and construction managers and iheir
employees where not engaged in Project Work) and their sub-consultants, and other employees
of professional service organizations, not performing manual labor within the scope of this CBA;
provided, however, that it is understood and agreed that Building/Construction Inspector and
Field Soils and Material Testers (Inspectors) are a covered craft under the CBA (This inclusion
applies to the scope of work defined in the State of California Wage Determination for said
craft). Every Inspector performing under the Wage classification of Building/Construction
Inspector and Field Soils Material Testers under a professional services agreement of a
construction contract shall be bound fo all applicable requirements of the CBA). Nothing in this
section will be construed to include Department of State Architects-certified inspectors as
included under the scope of this CBA; and

() Any work performed on or near or leading to or into a site of work covered by
this CBA and undertaken by state, county, city or other governmental bodies, or their
contractors; or by public utilities, or their contractors, and/or by the District or its coniractors (for
work for which is not within the scope of this CBA); and

(g)  Off~site maintenance of leased equipment and on-site supervision of such worlk:
and

)] Work by employees of a manufacturer or vendor that is not deemed to be covered
work under the Schedule A’s and which is necessary to maintain such manufacturer’s or
vendor's warranties or guaranty; and

(1) Non-construction support services contracted by the District, Project Labor
Coordinator, or Contractor in connection with this Project; and

§)) Laboratory work for testing. Inspections not ordinarily done by the signatory
local unions. Surveying, soil testing, and similar work are examples of work ordinarily done by
the signatory local unions and included in this CBA.

Section 4.4 Awarding of Contracts.

(a) The District has the absolute right to award contracts or subcontracts on this
Project to any Contractor notwithstanding the existence or non-existence of any agreements
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between such Contractor and any Union Parties, provided only that such Contractor is willing,
ready and able to execute and comply with this CBA should such Contractor be awarded work
covered by this CBA.

(b) It is agreed that all Contraciors and Subcontractors of whatever tier, who have
been awarded contracts for Covered Work by this CBA, shall be required to accept and be bound
by the terms and conditions of this CBA, and shall evidence their acceptance by the execution of
the CBA or of the Letter of Assent as set forth in Attachment A hereto, prior to the
commencement of work, No Contractor or Subcontractor shall commence Project Work withowt
first providing a copy of the CBA or Letter of Assent as executed by it to the Project Labor
Coordinator and to the Council and have a pre-job conference fourteen (14) days before the
commencement of Project Work, or within forty-cight (48) howrs after the award of Project
Work to that Contractor (or Subcontractor), whichever occurs later.

(c) The District agrees that to the extent permitted by law and consistent with the
economy and efficiency of construction and operation, it will use its best efforts to purchase
materials, equipment and supplies which will not create labor strife. Under all circumstances,
however, the District shall retain the absolute right to select the lowest responsive and
responsible bidder for the award of contracts on all Covered Projects.

Section 4.5 Coverage Exception. The Parties agree and understand that this CBA shall
not apply to any work that would otherwise be covered Project Work except when a
governmental agency or granting authority partially or fully funding such work determines that it
will not fund if such Project Work is covered by this CBA; or a law regulation, proposition or
measure prohibits such coverage or the use by the District, or for its benefit, of particular funds if
such coverage exists. The District agrees that it will make every effort to establish the
enforcement of this CBA with any governnental agency or granting authority.

Section 4.6 Schedule A’s.

(a)  The provisions of this CBA, including the Schedule A's, (which are the local
Master Labor Agreements of the signatory Unions having jurisdiction over the work on the
Project, as such may be changed from time-to-time consistent with Section 23.3, and which are
incorporated herein by reference) shall apply to the wotk covered by this CBA, notwithstanding
the provisions of any other local, area and/or national agreement which may conflict with or
differ from the terms of this CBA. Where a subject covered by the provisions of this CBA is
also covered by a Schedule A, the provisions of this CBA shall apply. Where a subject is covered
by a provision of a Schedule A and not covered by this CBA, the provisions of the Schedule A
shall prevail. Any dispute as to the applicable source between this CBA and any Schedule A for
determining the wages, hours of working conditions of employees on this Project shall be
resolved under the procedures established in Article 12,

(b) It is understood that this CBA, logether with the referenced Schedule A's,
constitutes a self-contained, stand-alone agreement and by virtue of having become bound to this
CBA, the Contractor will not be obligaled to sign any other local, area or national collective
bargaining agreement as a condition of performing work within the scope of this CBA {provided,
however, that the Contractor may be required to sign an uniformly applied non-discriminatory
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Participation or Subscription Agreement at the request of the trustees or administrator of a trust
fund established pursuant to Section 302 of the Labor Management Relations Act, and to which
such Contractor may be bound to make contributions under this CBA, provided that such
Participation or Subscription Agreement does not purport to bind the Contractor beyond the
terms and conditions of this CBA and/or expand its obligation to make contributions pursyant
thereto). It shall be the responsibility of the prime Contractor to have each of its Subcontractors
sign the documents with the approptiate Union prior to the Subcontractor beginning Project
Work.

Section 4.7 The Parties agree that this CBA will be made available to, and will fully
apply to, any successful bidder for Project Work, without regard to whether that successful
bidder performs work at other sites on either a union or non-union basis. This CBA shall not
apply to any work of any Contractor other than that on Project Work specifically covered by this
CBA.

Seetion 4.8 Binding Signatories Only. This CBA and Letter of Assent shall oﬁly be
binding on the signatory Parties hereto, and shall not apply to the parents, affiliates, subsidiaries,
or other ventures of any such party.

Section 4.9 Qther District Work. This CBA shall be Limited to the construction work
within the Scope of this CBA including, specifically, site preparation and related demolition
work, and new construction and major rehabilitation work for new or existing facilities
referenced in Section 4.2 above, Nothing contained herein shall be interpreted to prohibit,
restrict, or interfere with the performance of any other operation, work or function not covered
by this CBA, which may be performed by District employees or contracted for by the District for
its own account, on its property or in and around a Project site. '

Section 4.10 Scparate Liability. It is understood that the lability of the Contractor(s)
and the liability of the separate Unions under this CBA shall be several and not joint. The Unions
agree that this CBA does not have the effect of creating any joint employment status between or
among the District or Project Labor Coordinator and/or any Contractor. .

Section 4,11 Completed Project Work. As areas of Covered Work are accepted by the
District, this CBA shall have no further force or effect on such items or areas except where the
Contractor is directed by the District or iis representatives to engage in repairs, modification,
check-out and/or warranties functions required by its contract(s) with the District.

Section 4.12 Except for all work performed under the NTL Articles of Agreement, the
National Stack/Chimney Agreement, the National Cooling Tower Agreement, all instrument
calibrations work and leop checking shall be performed under the terms of the UA/IBEW Joint
National Agreement for Instrument and Control Systems Technicians, and the National
Agreement of the International Union of Elevator Constructors, with the exception of Article 12
(Settlement of Grievances and Disputes) and Article 10 (Work Assignments and Jurisdictional
Disputes) of this CBA, which shall apply to such work.
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ARTICLE §

UNION RECOGNITION AND EMPLOYMENT

Section 5.1 Recognition. The Contractor recognizes the Unions as the exclusive
bargaining representative for the employees engaged in Project Work, Such recognition does not
extend beyond the period when the employee is engaged in Project Work.

Section 5.2 Contractor Selection of Employees. The Contractor shall have the right to
determine the competency of all employees, the number of employees required, the duties of
such employees within their craft jurisdiction, and shall have the sole responsibility for selecting
employees (o be Jaid off, consistent with Section 5.6 and 6.3, below. The Contractor shall also
have the right to reject any applicant referred by a Union for ahy reason, subject to any reporting
time requirements of the applicable Schedule A; provided, however, that such right is exercised
in good faith and not for the purpose of avoiding the Contractor's commitment to employ
qualified workers through the procedures endorsed in this CBA. '

Section 5.3 Referral Procedures,

(a) For signatory Unions to this Agreement having a job referral system contained in
a Schedule A, the Contractor agrees to comply with such system and it shall be used exclusively
by such Contractor, except as modified by this CBA. Such job referral system will be operated in
a nondiscriminatory manner and in full compliance with federal, state, and local laws and
regulations which require equal employment opportunities and non-discrimination. All of the
foregoing hiring procedures, including related practices affecting apprenticeship, shall be
operated 5o as to consider the goals of the District to encourage employment of District residents
and utilization of Small Business Enterprises on the Project Work, and to facilitate the ability of
all Contractors to meet their employment needs.

(b)  The local Unions will exert their best efforts to recruit and refer sufficient
numbers of skilled craft workers to fulfill the labor requirements of the Contractor, including
specific employment obligations to which the Contractor may be legally and/or contractually
obligated; and fo refor apprentices as requested to develop a larger, skilled workforce, The
Unions will work with the Project Labor Coordinator and others designated by the District, to
identify and refer competent craft persons as needed for Project Work, and to identify
individuals, particularly residents of the District, for entrance into apprenticeship programs, or
participation in other identified programs and procedures to assist individuals in qualifying and
becoming eligible for such apprenticeship programs, all maintained to increase the available
supply of skilled craft perscnnel for Project Work and future consiruction work to be undertaken
by the District.

{c) The Union shall not knowingly refer an employee currently employed by a
Contractor on Project Work ta any other Contractor,

Section 5.4 Non-Discrimination in Referral, Employment, and Contracting. The Unions
and Contractors agree that they will not discriminate against any employee or applicant for
employment on the basis of race, color, religion, gender, national origin, age, union status, sex,
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sexual orientation, marital status, political affiliation, or disability, Further, it is recognized that
the District has certain policies, programs, and goals for the utilization of Small Business
Enterprises. The Parties shal! jointly endeavor to assure that these commitments are fully met,
and that any provisions of this CBA which may appear to interfere with a Small Business
Enterprises successfully bidding for work within the scope of this CBA shall be carefully
reviewed, and adjustments made as may be appropriate and agreed upon among the Parties, to
ensure full compliance with the spirit and letter of the District's policies and commitment to its
goals for the significant ufilization of Small Business Enterprises as direct confractors or
suppliers on Project Work.

Section 5.5 Emplovment of District Residents.

(8)  In recognition of the District's mission to serve the District and its residents, the
Unions and Contractors agree that, to the extent allowed by law, and as long as they possess the
requisite skills and qualifications, residents of the District shall be first referred for Project Work,
including journeyperson, apprentice, or other positions which may be established under a
Schedule A and covered by the applicable prevailing wage for utilization on Project Work. In
the event a Union exhausts individuals in its job referral system who are residents of the District,
the Union shall next dispatch residents of San Diego County prior to the dispatch of any other
applicant. Only in the event the Union has no one in its job referral system who are residents of
the District or San Diego County, may the Union refer for employment a worker who lives
outside these geographic areas. It is the Parties goal that ninety (90%) percent of the positions
for Project Work for a particular Contractor (including the Contractor's "core employees™) by
craft, have been filled with residents of San Diego County of which thirty-five (35%) percent
should be residents within the District. To facilitate the dispatch of local residents all
Contractors will be required to utilize the Craft Empleyee Request Form for Covered Projects, a
sample of which is attached as Attachment B,

{b)  The Project Labor Coordinator shall work with the Unions and Contractors in the
administration of this local residency goal; and the Contractors and Unions shall cooperate by
maintaining adequate records to demonstrate to the Project Labor Coordinator on a guaranteed
basis that snch goals have been pursued. As pari of this process, and in order to facilitate the
contract administration procedures, as well as appropriate benefit fund coverage, alt Contractors
shall require their "core work force” and any other persons employed other than through the
Union referral process, to register with the appropriate hiring hall, if any.

Section 3.6 Core Employees. Except for Contractors who are signatory to separate
collective bargaining agreement(s) with a signatory Union,

(a) All Contractors, including Subcontractors, may employ, as needed, first a member
of his core workforce, then an employee through a referral from the appropriate Union hiring
hall, then a second core employee, and a second employee through the referral system, and so on
until up to five (5) members of Contractor’s core work force are employed on Project Work.
Once a8 maximum of five (5} core employees are employed, all further employees shall be
employed pursuant to the dispaich provisions of this Article. It is agreed that the first three (3)
core employees must be 1esidents of the District and the remaining two (2) employees may be
residents of the District or County. In laying off, the number of core employees shall not exceed
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one-half plus one of the workforce of a Contractor with ten (10} or fewer employees, assuming
the remaining employees are qualified to undertake the work available.

(b)  The core work force is comprised of those employees:

(1) whose names appeared on the Contractor’s active payroll for at least thirty
(30) of the last one-hundred eighty (180) working days before award of the Project Work fo the
Contractor; and

(2)  who possess 'any license required by state or federal law for the Project
Work to be performed; and

(3)  who have the ability to safely perform the basic functions of the applicable
trade; and

(4)  who are residents of the District or County on the effective date of this
CBA, or have been residents of the District or County for one-hundred eighty (180) days prior to
the award of Project Work to the Contractor.

(c) If there are any questions regarding a core employee's eligibility under this
provision, the Project Labor Coordinator, at the Council's request, shall obtain appropriate proof
of such from the Contractor, For proof of employment eligibility, quarterly tax records or payroll
records normally maintained by the Contractor {or officially recognized substitutes) shall be
utilized; and for residency, adequate proof thereof through driver’s license, voter registration,
postal address, or other official acknowledgements.

{d)  All core employees shall register with the appropriate hiring hall, if any.

Section 5.7 Time for Referral. If any Union’s registration and referral system does not
fulfill the requirements for specific classifications of covered employees (including residency
standards) requested by any Contractor within forty-eight (48) hours (excluding Saturdays,
Sundays and holidays), that Contractor may employ core employees without reference to the
ratio requirements in Section 5.6 or use employment sources other than the Union registration
and referral services, and may employ applicants from any other available source. The
Contractor should prompily inform the Union of any applicants hired from other sources, and
such applicants shall register with the appropriate hiring hall, if any.

Section 5.8 Lack of Referral Procedure. If a signatory local Union does not have a job
referral system as set forth in Section 5.3 above, the Contractors shall give the union equal
opportunity to refer applicants, The Contractors shall notify the Union of employees so hired, as
set forth in Section 5.7,

Section 5.9 Union Membership. No employee covered by this CBA shall be required to
join any Union as a condition of being employed, or remaining employed, for the completion of
Project Work; provided, however, that any employee who is a member of the referring Union at
the time of referral shall maintain that membership in good standing while employed under this
CBA. All employees shall, however, be required to comply with the union security provisions of
the applicable Schedule A for the period during which they are performing on-site Project Work
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to the extent, as permitted by law, of rendering payment of an amount equal to the applicable
monthly working dues and fees uniformly required for membership,

Section 5.10 Individual Seniority. Except as provided in Section 6.3, individua)
seniority shall not be recognized or applied to employees working on the Project: provided,
however, that group and/or classification seniority in a Union's Schedule A as of the Effective
Date of this CBA shall be recognized for purposes of layoffs.

Section 5,11 Foremen. The selection and number of craft foremen and/or general
foremen shall be the responsibility of the Contractor, consistent with the Schedule A's, Al
foremen shall take orders exclusively from the designated Contractor representatives, Craft
foremen shall be designated as working foreman at the request of the Contractors,

ARTICLE 6

UNION ACCESS AND STEWARDS

Section 6.1 Access to Project Sites. Authorized representatives of the Union shall have
access to Project Work, provided that they do not interfere with the work of employees and
further provided that such representatives fully comply with posted visitor, security and safety
rules.

Section 6.2 Stewards,

(2) Each signatory local Union shall have (he right to dispatch a working
Journeyperson as a steward for each shift, and shall notify the Contractor in writing of the,
identity of the designated steward or stewards prior to the assumption of such person’s duties as
steward. Such designated steward or stewards shall not exercise any supervisory functions, There
will be no non-working stewards, Stewards will receive the regular rate of pay for their
respective crafts.

(by  In addition to his/her work as an employee, the steward should have the right to
receive, but not to solicit, complaints or grievances and to discuss and assist in the adjustment of
the same with the employee's appropriaie supervisor. Each steward should be concerned only
with the employees of the steward's Contractor and not with the employees of any other
Contractor, The Contractor will not discriminate against the steward in the proper performance
of his/her union duties.

{c) When a Contractor has multiple, non-contiguous work locations at one site, the
Contractor may request and the Union shall appeint such additional working stewards as the
Contractor requests to provide independent coverage of one or more such locations. In such
cases, a steward may not service more than one work location without the approval of the
Contractor.

(d) The stewards shall not have the right lo determine when overtime shall be worked
or who shall work overtime,

Section 6.3 Steward Layoff/Discharpe. The Contractor agrees to notify the appropriate
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Union twenty-four (24) hours before the layeff of & steward, except in the case of disciplinary
discharge for just cause. If the steward is protected against such layoff by the provisions of the
applicable Schedule A, such provisions shall be recognized when the steward possesses the
necessary qualifications to perform the remaining work. In any case in which the steward is
discharged or disciplined for just cause, the appropriate Union will be notified immediately by
the Contractor, and such discharge or discipline shall not become final (subject to any later filed
grievance) until twenty-four {24) hours after such notice have been given.

Section 6.4 Emplovees on Non-Project Work. On work where the personnel of the
Distriet may be working in close proximity to the construction activities covered by this CBA,
the Union agrees that the Union representatives, stewards, and individual workers will not
interfere with the District personnel, or with personnel employed by any other employer not a
party to this CBA.

ARTICLE 7

WAGES AND BENEFITS

Section 7.1 Wages. All employees covered by this CBA shall be classified in
accordance with work performed and paid the howrly wage rates for those classifications in
compliance with the applicable prevailing wage rate determination established pursuant to the
California Labor Code by the Department of Industsial Relations. If a prevailing rate increases
under state law, the Contractor shall pay that rate in accordance with the California Labor Code.
If the prevailing wage laws are repealed during the term of this CBA, the Contractor shall pay
the wage rates established under the Schedule A's, except as otherwise provided in this CBA.

Seetion 7.2 Benefits.

(2) Contractors shall pay contributions for all employees to the established employee
benefit funds in the amounts designated in the appropriate Schedule A; and make all employee -
authorized deductions in the amounts designated in the appropriate Schedule A: provided,
however, that the Contractor and Unions agree that only such bona fide employee benefits as
accrue to the direct benefit of the employees (such as pension and annuity, health and welfare,
vacation, apprenticeship, and training funds) shall be included in this requirement and required to
be paid by the Contractor on the Project; and provided further, however, that such contributions
shall not exceed the contribution amounts set forth in the applicable prevailing wage
determination.

{b}  Unless otherwise required by law, Contractors who have fringe benefits for their
core workforce equal to or better than those designated in the Schedule A do not have to pay the
fringe benefit contribution designated in the Schedule A on the core work force and may utilize
their own fringe benefits. Contractors who believe their benefit plans are equal to or better than
those designated in the Schedule A’s must submit their fringe benefit packages to the Project
Labor Coordinator for evaluation by the Project Labor Coordinator at least fourteen (14) days
prior to bidding, The Project Labor Coordinator will be responsible for determining whether the
benefits are equal to or better than those designated in the Schedule A’s. Any appeal of the
Project Labor Coordinator’s decision must be made within seven (7) days to the Joint Committee
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under Article 19, Contractors may only take credit against the prevailing wage for its core work
force in accordance with the Prevailing Wage Statute and the difference between the hourly cost,
if any, of the fringe benefit provided and the hourly cost of the applicable fringe benefit portion
of the wage determination must be paid to the worker as wages. Benefits designated in the
Schedule A will be paid on all employees dispatched by the Union.

() Where applicable, the Contractor adopts and agrees to be bound by the written
terms of the applicable, legally established, trust agreement(s) specifying the detailed basis on
which payments are to be made into, and benefits paid out of, such trust funds for its employees.
The Confractor authorizes the Parties to such trust funds to appoint trustees and successors’
trustees to administer the trust funds and hereby ratifies and accepts the trustees so appeinted as
if made by the Contractoy.,

(d)  Each Contractor and Subcontractor is required to certify to the Project Labor
Coordinator that it has peid all benefit contributions due and owing to the appropriate Trust(s) or
fringe benefit programs prior to the receipt of its final payment and/or retention, Further, upon
timely notification by a Union to the Project Labor Coordinator, the Project Labor Coordinator
shall work with any Contractor or Subcontractor who is delinquent in payments to assure that
proper benefit contributions are made, to the extent of requesting the District or the prime
Contractor to withhold payments otherwise due such Contractor, until such contributions have
been made or otherwise guaranteed

Section 7.3 Wage Premiums. Wage premiurms, including but not limited to pay based on
height of work, shift premiums, hazard pay, scaffold pay and special skills shall not be applicable
to work under this CBA, except to the extent provided for in any applicable prevailing wage
determination.

Section 7.4 Compliance with Prevailing Wage Laws, All complaints regarding
possible prevailing wage violations may be referred to the Project Labor Coordinator for
processing, mvestigation and resolution, and if not resolved within thirty (30) calendar days, may
be referred by any party to the State Labor Commissioner. To facilitate compliance with
applicable prevailing wage laws, the District and each Cenfractor agrees to provide copies of
certified payroll reports, redacied only (o the extent required by law, to the Unions (or to any
Labor Management Cocperation Committee in which a Union or its affiliate participates) within
ten (10) days of their request,

ARTICLE 8

WORK STOPPAGES AND LOCKOUTS

Section 8.1 No Work Stoppages or Disruptive Activity. The Council and the Unions
signatory hereto agree that neither they, and each of them, nor their respective officers, or agents
or representatives, shall incite or encourage, condone or participate in any strike, walk-out,
slowdown, picketing, observation of picket lines or other activity of any nature or kind .
whatsoever, for any cause or dispute whatsoever with respect to or any way related to Project
Work, or which mterferes with or otherwise disrupts, Project Work, or with respect to or related
to the District or Contractors or Subcontractors, including, but not limited to, economic strikes,
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unfair labor practice strikes, safety strikes, sympathy strikes and jurisdictional strikes whether or
not the underlying dispute is arbitrable. Any such actions by the Council, or Unions, or their
members, agents, representatives or the employees they represent shall constitute a material
violation of this CBA. The Council and the Union shall take all steps necessary to obtain
compliance with this Article,

Section 8,2 Employee Violations. The Contr‘actor may discharge any employee
violating Section 8.1 above and any such employee will not be eligible for rehire under this
CBA.

Section 8.3 Standing to Enforce. The District, the Project Labor Coordinator, or any
Contractor affected by an alleged violation of Section 8.1 shall have standing and the right to
enforce the obligations established therein,

Section 8.4 Expiration of Schedule A’s. If a collective bargaining agreement between a
Contractor and one or more of the Union(s) expires before the Contractor completes the
performance of a Covered Contract for 2 Covered Project, and the Union or the Contractor gives
notice of demand for a new or modified collective bargaining agreement, the Unions agree that
they will not strike the Contractor on any Covered Project and the Union and the Contractor
agree that the expired collective bargaining agieement will continue in full force and effect for
the Covered Work under the agreement until a new or modified collective bargaining agreement
is reached between the Union and the Contractor. If the new or modified collective bargaining
agreement reached between the Union and the Contractor provides that any terms of the
collective bargaining agreement shall be retroactive, the Contractor agrees to comply, consistent
with the terms of this CBA and the Prevailing Wage Statute, with any retroactive terms of the
new or modified collective bargaining agreement which are applicable to employees of said
Coniractor that are employed on-a Covered Project withinn seven (7) days at no cost to the
District, All employees shail continue to work and to perform all their obligations with respect
to Project Work despite the expiration of a Schedule A agreement. Should a Contractor engaged
in Project Work enter intc an interim agreement with the Unions for work being performed
elsewhere after the expiration, and before the renewal of a local collective bargaining agreement
forming the basis for Schedule A, such interim agreement shall be utilized by that Contractor for
Project Work, subject to the provisions of Section 23.3.

Section 8.5 No Lock-Outs. Contractors shall not cause, incite, encourage, condone or
participate in any lock-out of employees with respect to Project Work during the tetm of this
CBA. The term "lock-out" refers only to a Contractor's exclusion of employees in order to secure
collective bargaining advantage, and does not refer to the discharge, termination or layoff of
employees by the Contractor for any reason in the exercise of rights pursuant to any provision of
this CBA, or any other agreement, nor does "lock-out”" include the District's decision to stop,
suspend or discontinue any Project Work or 2 any portion thereof for any reason,

Section 8.6 Best Efforts To End Violations.

(a) If a Contractor contends that there is any viclation of Section 10.3 or the
provisions of Section 23.3, it shall notify, in writing, the Council of the involved Union(s) and

the Project Labor Coordinater. The Council and the leadership of the involved Union(s) will
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immediately instruct, order and use their best efforts to cause the cessation of any violation of the
relevant Article.

(b)  If the Union contends that any Contractor has violated this Article, it will notify
that the Contractor and the Project Labor Coordinator, setting forth the facts which the Union
contends violate the CBA, at least twenty-four (24} hours prior to invoking the procedures of
Section 8.7. The Project Labor Coordinater shall promptly order the involved Contractor(s) to
cease any violation of the Article.

Section 8.7 Expedited Enforcement Procedure. Any party, including the District, which
is an intended beneficiary of this Article, or the Project Labor Coordinator, may institute the
following procedures, in lieu of or in addition to any other action at law or equity, when a breach
of Section 8.1 or 8.5, above, or Section 10.3, or Section 23.3, is alleged,

{(a) The party invoking this procedure shall notify Louls Zigman, who ‘has been
selected by the negotiating Parties, and whom the Parties agree shall be the permanent arbitrator
under this procedure. If the permanent arbitrator is unavailable at any time, the party invoking
this procedure shall notify one of the alternates selected by the Parties, in that order on an
alternating basis. Notice to the arbitrator shall be by the most expeditious means available, with
notices to the Parties alleged to be in violation, and to the Council if it is 2 Union alleged to be in
violation. For purposes of this Article, written notice may be given by telegram, facsimile, hand
delivery or overnight mail and will be deemed effective upon receipt.

(b) Upon receipt of said notice, the arbitrator named above or his/her alternate shall
sit and hold a hearing within twenty-four (24) hours if it is contended that the violation stiil
exists, but not sooner than twenty-four (24) heurs afier notice has been dispatched to the Council
of the involved Union(s) and/or Contractor as required by Section 8.6, above.

(©) The arbitrator shall notify the Parties of the place and time chosen for this
hearing, Said hearing shall be completed in one session, which, with appropriate recesses at the
arbitrator's discretion, shall not exceed twenty four (24) hours unless otherwise agreed upon by
all Parties. A failure of any Party or Parties to attend said hearings shall not delay the hearing of
gvidence or the issuance of any award by the arbitrator.

(d)  The sole issue at the hearing shall be whether or not a violation of Sections 8.1 or
8.5, above, of Section 10.3, or Section 23.3, has in fact occurred. The arbitrator shall have no
authority to consider any matter in justification, explanation or mitigation of such violation or to
award damages, (except for damages as set forth in Section 8.8 below) which issue is reserved
for court proceedings, if any. The Award shall be issued in writing within three (3) hours afler
the close of the hearing, and may be issued without an opinion. If any party desires a written
opinion, one shall be issued within fifteen (15) days, but its issuance shall not delay compliance
with, or enforcement of, the Award. The arbitrator may order cessation of the violation of the
Article and other appropriate relief, and such Award shall be served on all Parties by hand or
registered mail upon issuance.

(e) Such Award shall be final and binding on all Parties and may be enforced by any
court of competent jurisdiction upon the filing of this CBA and all other relevant documents
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referred to herein above in the following manner. Written notice of the filing of such
enforcement proceedings shall be given to the other party. In any judicial proceeding to obtain a
temporary .order enforcing the arbitrator’s Award as issued under Section 8.7(d) of this Article,
all Parties waive the right to a hearing and agree that such proceedings may be ex parte, Such
agreement does not waive any Party's tight to participate in a hearing for a final oxder of
enforcement. The court's order or orders enforcing the arbitrator's award shall be served on all
Parties by hand or by delivery to their address as shown on this CBA (for a Union), as shown on
their business contract for work under this CBA (for a Contractor) and to the representing Union
(for an employee), by certified mail by the Party or Parties first alleging the violation,

() Any rights created by statute or law governing arbitration proceedings
inconsistent with the above procedure or which interfere with compliance hereto are hereby
waived by the Parties to whom they acerue,

(8)  The fees and expenses of the arbitrator shall be equally divided between the party
or Parties initiating this procedure and the tespondent Party or Parties,

Section 8.8 Liquidated Damages.

(a) If the arbitrator determines in accordance with Section 8.7 above that a work
stoppage has occurred, the respondent Union(s) shall, within eight (8) hours of receipt of the
Award, direct all the employees they represent on the project to immediately return to work. If
the crafi(s) involved do not return to work by the beginning of the next regularly scheduled shift
following such eight (8) hour period after receipt of the arbitrator's Award, and the respondent
Union(s) have not complied with their obligations to immediately instruct, order and use their
best efforts to cause a cessation of the violation and return the employees they fepresent to work,
then the non-complying Union(s) shall cach pay a sum as liquidated damages to the Distriet, and
each will.pay an additional sum per shift, as set forth in (¢), below, for each shift thereafter on
which the craft(s) has not returned to work,

(b)  If the arbitrator determines in accordance with Section 8.7 above that a lock-cut
has occurred, the respondent Contractor(s) shall, within eight (8) hours after receipt of the award,
return all the affecied employees to work on the Project, or otherwise correct the violations found
by the arbitrator. If the respondent Contractor(s) de not take such action by the beginning of the
next regular scheduled shift following the eight (8) hour period, each non-complying respondent
Contractor shall pay or give as liquidated damages, to the affected Union(s) (to be apportioned
among the affected employees and the benefit funds to which contributions are made on their
behalf, as designated by the arbitrator) and each shali pay an additional sum per shift, as set forth
in (c), below, for cach shift thereafter in which compliance by the respondent Contractor(s) has
not been completed. '

(¢) The Parties agree that project delays caused by vielations of this Article will
cause the District to sustain damages, They agree that it would be impractical or extremely
difficult to {ix the amount of such damages. Therefore, the Partics agree that, in the event of a
breach of either of these provisions, the party in breach shall pay to the District the sum of not
less than $10,000.00 and no more than $20,000.00 per shift from the time the arbitrator
determines that a delay has oceurred until the arbitrator determines that the projoct is again on
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construction schedule. The payment, when made, shall constitute a damages remedy of the
District for the delay specified, but shall not prevent the District from seeking an injunctive or
other monetary relief, including termtination of this CBA. Payment of these sums as liuidated
damages is not intended as a forfeiture or penalty within the meaning of California Civil Code
sections 3275 or 3369, but instead, is intended to constitute liquidated damages to the District
pursuant to section 1671 of the California Civil Code.

ARTICLE 9

RIGHTS UPON BREACH

Section 9.1 Breach of CBA. In the event the District, Union(s) or Council is found to
have committed a breach of this CBA, including without limitation, Articles 6, 8 and 10, the
District, Union(s) or Council shall have the right, in additional to any other rights the parties may
have under this CBA in law or equity, immediately and unilaterally, to terminate this CBA
effective upon delivery of written notification to the other party. In such event, the CBA shall
terminate as to any or all Covered Projects, in the terminating party’s sole and absolute
discretion, notwithstanding that a Covered Project or Projects may then already be in progress.

 ARTICLE 10

WORK ASSIGNMENTS AND JURISDICTIONAL DISPUTES

Section 10.1 No Jobsite Disruption. There will be no strikes, work stoppages, picketing,
sympathy strikes, slow downs or other interferences with the work because of jurisdictional
disputes between Unions. The assignment of work will be solely the responsibility of the
Contractor performing the work involved; and such work assignments will be in accordance with
the Plan for Setttement of Jurisdictional Disputes in the Construction Industry (the “Plan™) or any
successor Plan,

Section 10.2  All jurisdictional disputes on this Project shall be settled and adjusted
according to the present Plan gstablished by the Building and Construction Trades Department or
any other plan or method of procedure that may be adopted by the Building and Construclion
Trades Department. Decisions rendered shall be final and binding and conclusive on the
Contractors and Unions parties to this CBA.

All jurisdictional disputes shali be resolved without the occurrence of any of the activities
prohibited in Article 8 (Work Stoppages and Lock-outs), and the Contractor’s assignment shall
be adhered to until the dispule is resolved. Individuals violating this section shall be subject to
immediate discharge.

Section 10.2.1 If a dispute arising under this Article involves the Southwest Regional
Couneil of Carpenters or any of its subordinate bodies, an Arbitrator shall be chosen by the
procedures specified in Asticle V, Section 5, of the Plan from a list composed of John Kagel,
Thomas Angelo, Robert Hirsch, and Thomas Pagan, and the Arbitrator’s hearing on the dispute
shall be held at the offices of the Council within 14 days of the selection of the Arbitrator. Al
other procedures shail be as specified in the Plan,
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Section 10.3 TFailure to Comply. If any Union or Contractor fails to immediately and
fully comply with the final decision rendered by the Plan, affected Union(s) or Contractor(s) may
seck legal redress for sueh conduct; including, but not limited to, injunctive relief and/or
damages.

Section 10.4 Pre-job Conference. In order to avoid jurisdictional disputes, it is required
that a pre-job conference be held fourteen (14) days prior to the start of work by the Contractor
for the Covered Project covered by this CBA. The Subcontractors and Owner Operators wil! be
advised in advance of such conferences and may participate if they wish. The purpose of the
conference will be to, among other things, determine craft and manpower needs, schedule of
work and assignment of work for the Contract and Project Work rules/owner rules.

ARTICLE 11
MANAGEMENT RIGHTS

Section 11.1 Contractor and District Rights. The Contractors and the District have the
sole and exclusive right and authority to oversee and manage construction operations on Project
Work without any limitations unless expressiy Himited by a specific provision of this CBA. In
addition to the following and other rights of the Contractors enumerated in this CBA, the
Contractors expressly reserve their management rights and all the rights conferred upon them by
law, The Contractor's rights include, but are not hmjted to, the right to:

(a) Plan, direct and control operations of all worl; and

(b)  Hire, promote, transfer and layoff their own employees, respectively, as deemed
appropriate to satisfy work and/or skill requirements; and

(c) Promulgate and require all employees to observe reasonable job rules and security
and safety regulations; and

(d)  Discharge, suspend or discipline their own employees for just cause; and

(e) Utilize, in accordance with District approval, any work methods, procedures or
techniques, and select, use and install any types or kinds of materials, apparatus or equipment,
regardless of source of manufacture or construction; assign and schedule work at their discretion;
and

H Assign overtime, determine when it will be wotked and the number and identity
of employees cngaged in such work, subject to such provisions in the applicable Schedule A(s)
requiring such assignments be equalized or otherwise made in a nondiscriminatory manner,

Section 11.2 Specific District Rights.  In addition to the following and other rights of the
District enumerated in this CBA, the District expressly reserves its management rights and all the
rights conferred on it by law and contract, The District's rights (and those of the Project Labor
Coordinator on its behalf) include but are not limited to the right to:

(a) Inspect any construction site or facility (o ensure that the Contractor follows the
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applicable safety and other work requirements; and

(b)  Require Contractors to establish a different work week or shift schedule for
particular employees as required to meet the operational needs of the Project Work at a particular
location or in order to accommodate the instructional programs at various Project sites where
school may be in session during periods of construction activity; and

(c) At its sole option, terminate, delay and/or suspend any and all portions of the
Covered Work at any time; prohibit some or all work on certain days or during certain hours of
the day to accommodate the ongoing operations of the District's educational facilities and/or to
mitigate the effect of ongoing Project Work on businesses and residents in the neighborhood of
the Project site; and/or require such other operational or schedule changes it deems necessary, in
its sole judgment, to effectively maintain its primary mission and remain a good neighbor to
those in the area of its facilities, (In order o permit the Contractors and Unions to make
appropriate scheduling plans, the District will provide the Project Labor Coordinator, and the
affected Contractor(s) and Union(s) with reasonable notice of any changes it requires pursuant to
this section); and

(d)  Approve any work methods, procedures and techniques used by Contractors
whether or not these methods, procedures or techniques are part of industry practices or customs;
and

(e)  Investigaie and process complaints, through its Project Labor Coordinator, in the
matter set forth in Articles 10 and 12.

Seetion 11.3 Use of Materials. There should be no limitations or restrictions by Union
upon a Contractor's choice of materials or design, nor, regardless of source or location, upon the
full use and utilization, of equipment, machinery, packaging, precast, prefabricated, prefinished,
or preassembled materials, tools or other labor saving deviees, subject to the application of the
California Public Contract and Labor Codes. Generally, the onsite installation or application of
such items shall be performed by the eraft having jurisdiction over such work,

Section 11.4 Special Equipment, Warranties and Guaranties.

(a) It is recognized that certain equipment of a highly technical and specialized nature
may be installed at Project Work sites. The nature of the equipment, together with the
requirements for manufacturer's warranties, may dictate that it be prefabricated, pre-piped and/or
pre-wired and that it be installed under the supervision and direction of the District's and/or
manufacturer’s persormel. The Unions agree that such equipment is to be installed without
incident,

(b)  The Parties recognize that the Contractor will initiate from time to time the use of
new technology, equipment, machinery, tools, and other labor-savings devices and methods of
performing Project Work., The Unions agree that they will not restrict the implementation of
such devices or work methods The Unions will accept and will not refuse to handle, install or
work with any standardized and/or catalogue parts, assemblies, accessories, prefabricated items,
preassembled items, partially assembied items, or materials whatever their soutce of manufacture
or construction,
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¢} If any disagreement between the Contractor and the Unions concerning the
methods of implementation or installation of any equipment, device or item, or method of work,
arises, or whether a particular part or pre-assembled Hem is a standardized or catalog part or
item, the work will proceed as directed by the Contractor and the Parties shall immediately

~ consult over the matter. If the disagreement is not resolved, the affected Union(s) shall have the

right to proceed through the procedures set forth in Article 12.

Section 11.5 No_Less Favorable Treatment. The Parties expressly agree that Project
Work will not receive less favorable treatment than that on any other project which the Unions,
Contractors and employees work.,

ARTICLE 12

SETFTLEMENT OF GRIEVANCES AND DISPUTES

Section 12.1 Cooperation and Harmony on Site.

(a)  This CBA is intended to establish and foster continued close cooperation between
management and labor. The Council shall assign a representative to this Project for the purpose
of assisting the local Unions, and working with the Project Labor Coerdinator, together with the
Contractors, to complete the construction of the Project Work economically, efficiently,
continuously and without any interruption, delays or work stoppages.

(b)  The Project Labor Coordinator, the Contractors, Unions, and employees
collectively and individually, realize the importance to all Parties of maintaining continuous and
uninterrupted performance of Project Work, and agree to resolve disputes in accordance with the
grievance provisions set forth in this Article or, as appropriate, those of Article 8 or 10,

{¢)  The Project Labor Coordinator shall observe the processing of grievances under
this Article and Articles § and 10, including the scheduling and arrangements of facilities for
meetings, selection of the arbitrator from the agreed-upon panel to hear the case, and any other
administrative matters necessary to facilitate the timely resolution of any dispute; provided,
however, i{ is the responsibility of the principal Parties to any pending prievance to insure the
time limits and deadlines are met,

Section 12,2 Processing Grievances, Any questions arising out of and during the term of
this CBA involving its interpretation and application, which includes applicable provisions of the
Schedule A's, but not jurisdictional disputes or alleged violations of Section 8.1 and 8.4 and
similar provisions, shall be considered a grievance and subject to resolution under the following
procedures, - ' '

Step 1. (a)  Employge Grievances. When any employee subject to the provisions of
this CBA feels agprieved by an alleged violation of this CBA, the employee shall, through his
local Union business representative or job steward, within ten (10) working days after the ‘
occurrence of the violation, give notice to the work site representative of the mvolved Contractor
stating the provision(s) alleged to have been violated. A grievance should be considered mull and
void if notice of the grievance is not given within the ten (10) day period. A business
representative of the local Union or the job steward and the work site representative of the
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involved Contractor shall meet and endeavor to adjust the matter within ten (10) working days
after timely notice has been given. If they fail to resolve the matter within the prescribed period,
the grieving party may, within ten (10) working days thereafler, pursue Step 2 of this grievance
procedure providec the grievance is reduced to writing, setting forth the relevant information,
including a short description thereof, the date on which the alleged violation occurred, and the
provision(s) of the epplicable agreement alleged to have been violated. Grievances and disputes
settled at Step 1 shall be non-precedential except as to the Parties directly involved.

(b) Union or Contractor Grievances, Should the Union(s) or any Contractor
have a dispute with the other Party(ies) and, if after conferring within ten (10} working days after
the disputing party knew or should have known of the facts or occurrence giving rise to the
dispute, a settlement is not reached within five (5) working days, the dispute shall be reduced to
writing and processed to Step 2 in the same manner as outlined in Step 1(a) above for the

- adjustment of an employee complaint.

Step 2. The business manager of the involved local Union or his designee, together with
the sife representative of the involved Contractor, and the labor relations representative of the
Project Labor Coordinator shall meet within seven (7) working days of the referral of the dispute
to this second step to arrive at a satisfactory settlement thereof. If the Parties fail to reach an
agreement, the dispute may be appealed in writing in accordance with the provisions of Step 3
within seven (7) calendar days after the initial meeting at Step 2.

Step 3.

(a) If the grievance shall have been submitted but not resolved under Step 2, either
the Union or Contractor parly may request in writing fo the Project Labor Coordinator (with
copy(ies) to the other Party(ies)} within seven (7) calendar days after the initial Step 2 meeting,
that the grievance be subsmitted to an arbitrator selected from the agreed-upon list below, on a
rotational basis in the order listed. Those arbitrators are: (1) David Hart; (2) John Kagel; (3)
Mike Rappaport; (4) Louis Zigman; (5) Michael Pribar; and {(6) Fred Horowitz. The decision of
the arbitrator shall be final and binding on all Parties and the fee and expenses of such
arbitrations shall be borne equally by the involved Contractor(s) and the involved Union(s),

)] Failure of the grieving party o adhere to the time limits established herein shatl
render the grievance null and void. The time limits established herein may be extended only by
written consent of the Parties involved at the particular step where the extension is agreed upon.
The arbitrator shall have the authority to make decisions only on issues presented and shall not
have the authority to change, amend, add to or detract from any of the provisions of this CBA.

Sectien 12,3 Limit on Use of Procedures. Procedures contained in this Article shall not
be applicable to any alleged violation of Article 8 or 10, with a single exception that any
employee discharged for violation of Section 8.2, or Article 10, may resort to the procedures of
this Article to determine only if he/she was, in fact, engaged in that violation.

Section 12.4 Notice. The Project Labor Ceordinator (and the District, in the case of any
grievance regarding the Scope of this CBA), shall be notified by the involved Contractor of all
actions at Steps 2 and 3, and further, the Project Labor Coordinator shall, upon its own request,
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be permitted to participate fully as a party in all procesdings at such steps.
ARTICLE 13
REGULATORY COMPLIANCE

Section 13.1 Compliance with All Laws. The Council and all Unions, Contractors,
Subcontractors and their employed shall comply with all applicable federal and state laws,
ordinances and regulations including, but not limited to, those relating to safety and health,
employment and applications for employment. All employees shall comply with the safety
regulations established by the District, the Project Labor Coordinator or the Contractor,
Employees must promptly report any injuries or accidents to a supervisor.

Section 13.2 Monitoring Cornpliancg. The Parties agree that the District shall require,
and that the Project Labor Coordinator and Council shall monitor, compliance by all Contraciors
and Subcontractors with all federal and state laws and regulations that, from time to time may
apply to Project Work, It shail be the responsibility of both the Council and the Project Labor
Coordinator (on behaif of the District) (o investigate or monitor compliance with these various
laws and regulations. The Council may recommend to the Project Labor Coordinator and/or the
District procedures to encourage compliance with these laws and regulations.

Section 13.3 Prevailing Wage Compliance. The Council or Union may refer all
complaints regarding any potential prevailing wage violation to the Project Labor Coordinator,
who may process, investigate and resolve such complaints, consistent with Section 7.4, The
Council or Union, as appropriate, shall be advised in a timely manner with regard to the facts and
resolution, if any, of any complaint. It is understood that this Section does not restrict any
individual rights as established under the State Labor Code, inchuding the rights of an individual
to file a complaint with the State Labor Commissioner.

Section 13.4 Violations of Law. Based upon a finding of viclation by the District of a
federal and state law, and upon notice to the Contractor that it or its Subcontractors is in such
violation, the District, in the absence of the Contractor or Subcontractor remedying such
violation, shall take such action as it is permitted by law or contract to encourage the Contractor
to come into compliance, including, but not limited to, assessing fine$ and penalties and/or
removing the offending Contractor from Project Work.

ARTICLE 14

SAFETY AND PROTECTION OF PERSON AND PROPERTY

(a) It shall be the responsibility of each Contractot to ensure safe working conditions
and employee compliance with all applicable safety laws and regulations and any safety rules
contained herein or established by the District, the Project Labor Coordinator or the Contractor,
It is understood that employees have an individual obligation to use diligent care to perform their
work in a safe manner and to protect themselves and the property of the Contractor and the
District,
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(b)  Employees shall be bound by the safely, security and visitor rules established by
the Contractor, the Project Labor Coordinator and/or the District. These yules will be published
and posted. An employee’s failure to satisfy his/her obligations under this Section will subject
him/her to discipline, up to and including discharge,

{c}  The Project Labor Coordinater may, at the request of the District, establish and
implement, after negotiation with the Union, reasonable substance abuse testing procedures and
regulations, which may include pre-hire, reasonable cause, random and post-accident testing to
the extent permitted by federal and state law. Should the Project Labor Coordinator approve an
established program to which signatory Union(s) are currently a party, it shall become the
project-wide substance abuse testing program, after consultation with the Unions. Until there is
such a project-wide substance abuse testing procedure negotiated and/or otherwise adopted by
the Project Labor Coordinator, such substance abuse testing procedures as are contained in the
Schedule A’s shall be applicable to work on the Project pursuant to their terms, If an applicable
Schedule A does not contain a substance abuse testing procedure, the Council’s default substance
abuse testing procedure, attached as Attachment C, shall apply. Contractors shall be financially
responsible for any testing done pursuant to the Council’s default substance abuse testing
procedure,

Section 14.2 Inspection. The inspection of shipments of equipment, machinery, and
copstruction materials of every kind shall be performed at the discretion of the Contractor by
individuals of its choice,

ARTICLE 15

TRAVEL AND SUBSISTENCE

Section 15.1 Travel expenses, travel time, subsistence allowances and/or zone rates and
parking reimbursements shall not be applicable to work under this CBA, except to the extent
provided for in any applicable prevailing wage determination. Parking for employees covered by
this CBA shall be provided by the Contractor(s) according to the provision of the Schedule Afs)
existing on the Effective Date of this CBA, and upon presentation of proof of any expense
incurred, ‘

ARTICLE 16
APPRENTICES

Section 16,1 Importance of Training. The Parties recognize the need to maintain
continuing support of the programs designed to develop adequate numbers of competent workers
in the construction industry, the obligation to capitalize on the availability of the local work force
in the area served by the District, and the opportunities to provide continuing work under the
construction program funded by Proposition R. To these ends, and consistent with any laws or
regulations, the Parties will facilitate, encourage, and assist local residents to commence and
progress in Apprenticeship and/or training programs in the construction industry leading to
participation in such Joint Labor-Management Apprenticeship Programs. The District, the
Project Labor Coordinator, other District consultants, the Contractors and the Council and
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Unions, will work cooperatively to identify, or establish and maintain, effective programs and
procedures for persons interested in entering the construction industry and which will help
prepare them for the entry into Apprenticeship Programs., Apprentices, if utilized, must be
enrolled in a California Apprenticeship Council approved apprenticeship program.

Section 16.2 Use of Apprentices,

(a) The Unions agree to cooperate with the Contractor in furnishing apprentices as
requested up to the maximum percentage. The apprentice ratio for each craft shall be in
compliance, at a minimum, with the applicable provisions of the Labor Code relating to
utilization of apprentices. The District, unless otherwise required by law, shall encourage such
utilization, and, both as to apprentices and the overall supply of experienced workers, the Project
Labor Coordinator will work with the Councif, Apprenticeship Programs and Contractors to
assure appropriate and maximum utilization of apprentices and the continuing availability of
both apprentices and journey persons, :

(b)  The Parties agree that all Contractors will comply with all applicable laws and
regulations in the request for dispatch and employment of apprentices.

(¢} The Parties agree that apprentices will not be dispatched to Contractors working
under this CBA unless there is a journeymen or other Contractor employee working on the
Project where the apprentice is to be employed who is qualified to assist and oversee the
apprentice's progress through the program in which he is participating,.

Section 16.3 Joint Subcommittee on Training and Apprenticeship. To carry out the
intent and purposes of this Article, a subcommitiee of the Labor Management Committce
established pursuant to Article 19 shall be established, jointly chaired by a designee of the
District and a designee of the Council, to oversee the identification and/or effective development
of procedures and progtams leading to the full utilization of Apprenticeship Programs, and to
work with represenlatives of each apprenticeship committee and representatives of the District's
technical schools to establish appropriate criteria for recognition by such Apprenticeship
Programs of the educational and work experience possessed by District students and graduates
toward qualifying for entry or advanced level in the Apprenticeship Programs. The Joint
Subcommittee will cooperate with and assist the District’s Training and Educational Program to
facilitate their entrance into the apprenticeship programs. The Subcommittee will meet as
necessary at the call of the joint chairs to promptly facilitate its purposes in an expeditious
manner as soon as this CBA becomes effective, In addition to the joint chairs, the membership of
the commitiee will consist of at least three representatives of the signatory local Unions and three
representatives of Contractors (or organization to which the Contractors belong) signatory to this
CBA and experienced in overseeing and participating in Apprenticeship Programs.

ARTICLE 17

LEGALACTION

Section 17.1 Lepal Action. The District, Council and Unions recognize the substantial

legal costs (including all attorneys fees and associated disbursements) that might accrue with
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regard to any legal chatlenge over the adoption by the District of this CBA, and related to claims
directly challenging the legality of this CBA, or a particular section or language that has been
adopted herein, In the event of a legal challenge, the Council, on behalf of itself and affiliated
Unions, agrees to seek to intervene in the legal action and actively participate in the litigation or
other action to defend the legality of the CBA. The failure of the Council to seek to intervene in
the legal action and actively participate to defend the legality of the CBA will constitute a
material breach of this CBA. In the event the Council is denied leave to intervene in the legal
action, the Council shall have its counsel ¢coordinate with the District’s counsel, at the Council’s
own expense, regarding how the Council can best suppori the District’s legal position.

ARTICLE 18

PRE-JOB CONFERENCE

Section 18.1 Work Assignments. Consistent with Section 10.4, all work assignments
should be disclosed by the Contractor at a pre-job conference held in accordance with industry
practice. The Contractor shall notify the Project Labor Coordinator at least three (3) weeks
before starting work under this CBA, and the Project Labor Coordinator shall coordinate the
scheduling of a pre-job conference to be held fourteen (14) days before the start of work with the
Council, the Contractor(s) and the affected Union(s). Should there be any formal jurisdictional
dispute raised under Article 10, the Project Labor Coordinator shall be promptly notified. At the
pre-job conference, the Project Labor Coordinator shall review the District's employmient and
contracting programs and goals with the participants.

ARTICLE 19

LABOR/MANAGEMENT AND COOPERATION

Section 19.1 Joint Committee. The Partics to this CBA will form a joint commitiee
consisting of three (3) representatives selected by the Council and three (3) representative
selected by the Project Labor Cootdinator, to be chaired jointly by a representative of the Project
Labor Coordinator and the Council. The purpose of the Commitiee shall be to promote
harmonious and stable labor management relations on this Project, to ensure effective and
constructive communication between labor and management Parties, to advance the proficiency
of work in the industry, and evaluate and ensure an adequate supply of skilled labor for all
Project Work. Representatives of the District may participate upon its request. The Project
Labor Coordinator will in the event of a deadlock cast a vote.

Section 19.2 Functions of Joint Committee. The Committee shall meet on a schedule to
be determined by the Committee or at the call of the joint chairs, to discuss the administration of
the CBA, the progress of the Project, general labor management problems that may arise, and
any other matters consistent with this CBA. Substantive grievances or disputes arising under
Auticles 8, 10 or 12 shall not be reviewed or discussed by this Committee, but shall be processed
pursuant to the provisions of the appropriate Article,

The Project Labor Coordinator shall be responsible for the scheduling of the meetings,
the preparation of the agenda topics for the meetings, with input from the Unions, the
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Contractors, and the District. Notice of the date, time and place of meetings, shall be given to the
Committee members at least three (3) days prior to the meeting. The District should be mnotified
of the meetings and invited to send & representative(s) to participate.

The Project Labor Coordinator shall prepare quarterly reports on apprentice utilization
and the fraining and employment of District residents, and a schedule of Project work and
estimated pumber of craft workers needed. The Commitiee, or an appropriate subcornmittee,
may review such reports and make any recommendations for improvement, if necessary,
including increasing the availability of skilled trades, and the employment of local residents or
other individuals who should be assisted with appropriate training to qualify for apprenticeship
programs.

Section 19.3 Subcommittess. The Committee may form subcommittees to consider and
advise the full Committee with regard to safety and health issues affecting the Project and other
similar issues affecting the overall Project, including any workers compensation program
initiated under this CBA. '

ARTICLE 20

SAVINGS AND SEPARABILITY

Section 20.1 Savings Clause. It is not the intention of the District, the Project Labor
Cootdinator, Contractor or the Union Parties to violate any laws governing the subject manner of
this CBA. The Parties hereto agree that in the event any provision of this CBA. is finally held or
determined fo be illega! or void as being in contravention of any applicable law or regulation, the
remainder of the CBA shall remain in full force and effect unless the part or parts so found to be
void are whelly inseparable from the remaining portions of this CBA. Further, the Parties agree
that if and when any provision(s) of this CBA is finally held or determined to be illegal or void
by a court of competent jurisdiction, the Parties will promptly enter into negotiations concerning
the substantive effect of such decision for the purposes of achieving conformity with the
requirements of any applicable laws and the intent of the Parties hereto. If the legality of this
CBA is challenged and any form of injunctive relief is granted by any court, suspending
tempararily or permanently the implementation of this CBA, then the Parties agree that all
Project Work that would otherwise be covered by this CBA should be continued to be bid and
constructed without application of this CBA so that there is no delay or interference with the
ongoing planming, bidding and construction of any Project Work.

Section 20.2 Lffect of Injunctions or Other Court Orders. The Parties recognize the
right of the District to withdraw, at its absclute discretion, the utilization of the CBA as part of
any bid specification should & Court of competent jurisdiction issue any order, or any applicable
statute which could result, temporarily or permanently in delay of the bidding, awarding and/or
construction on the Project,
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ARTICLE 21

WAIVER

Section 211 Waiver. A waiver of or a failure to assert any provisions of this CBA by
any or all of the Parties hereto shall not constitute a waiver of such provision for the future, Any
such waiver shall not constitute a modification of the CBA or change in the terms and conditions
of the CBA and shall not relieve, excuse or release any of the Parties from any of their rights,
duties or obligations hereunder. '

ARTICLE 22
AMENDMENTS

Section 22,1 The provisions of this CBA can be renegotiated, supplemented, rescinded
or otherwise altered only by mutual agreement in writing, hereafter signed by the Parties.

ARTICLE 23

DURATION OF THE CBA

Project Work advertised for bid ninety (90) days thereafter (“Effective Date”) and shall be
subject to renewal by the parties three (3) years after the Effective Date or three years from the
first award of the Covered Project whichever is later (provided, however, it shall continue in
effect for all work awarded prior to such termination date until the completion of such Project
Work). The Parties agree to discuss extensions or modifications of this CBA based on the
District’s determination as to whether the CBA achieves its intent.

Section 23.2 Turnover and Final Acceptance of Completed Woul,

(a) Construction of any phase, portion, section, or segment of Project Work shall be
deemed complete when such phase, portion, section or segment has been turned over to the
District by the Contractor and the District has accepted such phase, portion, section, or segment,
As areas and systems of the Project are inspected and construction-tested and/or approved and
accepted by the District or third parties with the approval of the District, the CBA shall have no
further force or effect on such items or areas, except when the Contractor is directed by the
District to engage and repairs or modifications required by its contract(s) with the District,

(b)  Notice of each final acceptance received by the Contractor will be provided to the
Council with the description of what portion, segment, ete. has been accepted. Final acceptance
may be subject to a “punch” list, and in such case, the CBA will continue to apply to each such
item on the list unti it is completed to the satistaction of the District and Notice of Acceptance is
given by the District or its representative to the Contractor,

Section 23.3 Continuation of Schedule A’s. Schedule A's incorporated as part of this
CBA shall continue ir full force and effect, as previously stated, until the Contractor and Unjon
Partics to the collective bargaining agreement(s), which are the basis for such Schedule Alg,
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notify the Project Labor Coordinator of the mutually agreed upon changes in such agreements
and their effective date(s).

The Parties agree fo recognize and implement all applicable changes on their effective
dates, except as otherwise provided by this CBA; provided, however, that any such provisions
negotiated in said collective bargaining agreements will not apply to work covered by this CBA
if such provisions are less favorable to the Contractor under the CBA than those uniformly
required of Contractors for construction work normally covered by those agreements; nor shall
any provision be recognized or applied if it may be construed to apply exclusively or
predominately to work covered by this CBA. Any disagreement between the Parties over the
incorporation into a Schedule A of any such provision agreed upon in a negotiation of the focal
collective bargaining agreement which is the basis for a Schedule A shall be resolved under the
procedures established in Article 12.

Section 23.4 Final Termination. Final termination of all obligations, rights, and
Habilities, and disagreements shall occur upon receipt by the Council of a Notice from the
District saying that no work remains within the scope of the CBA.

ARTICLE 24

WORK OPPORTUNITIES PROGRAM

Section 24.1 Work Opportunity Programs. The Parties to this CBA support the
development of increased numbers of skilled construction workers from among residents of the
District and San Diego County to meet the labor needs of covered projects specifically and the
requirements of the local construction industry generally. Towards that end the Parties agree to
cooperate respecting the establishment of a work opportunities program for District residents, the
primary goals of which shall be to maximize (1) construction work opportunities for County and
District residents, and (2) business opportunities for traditionally underrepresented members of
the community, minority and women-owned business, and disabled veteran-owned businesses in
the construction industry, the latter goal being consistent with the Government Code requirement
that public agencies promote and encourage the use of these organization on public projects. In
furtherance of the foregoing, the Unjons specifically agree to:

(a) Hstablish a pre-apprenticeship program for District residents, including students,
whereby residents will be ftrained in a’ pre-apprenticeship skill to enable them to gain
employment/training within the signatory Unions; and

(b)  Encourage the referral and wutilization, to the extent permitted by law and hiring
hall practices, of qualified District residents as journeymen, apprentices and irainees on Covered
Projects and entrance info such qualified apprenticeship and training programs as may be
operating by signatory Unions; and

{c) The Unions will cooperate with the community representatives to include those
from traditionally underrepresented segments of the community, whose task is to achieve the
inclusion of historically disadvantaged business and individuals in the construction and
employment opportunities created by this Project; and
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(d) The Unions will provide accurate data to the committee pertaining to their level of
economic support provided to meet these goals, numbers of minorities and traditionally
disadvantaged businesses and individuals employed on the Project and other data as requested by
the Project Labor Coordinator; and

(e} The Unions will partner with the District in conducting outreach activities by
establishing or continuing to maintain existing centers and programs to facilitate the entry of
traditionally disadvantaged members of the District, as well as other members of the District into
the building and construction trades, These programs shall serve as a resource for preliminary
orientation, assessment of construction aptitude, referral to a qualified pre-apprenticeship
program or apprenticeship program, referral to hiring halls, and provide tailored orientation for
women and disadvantaged groups; and

(H The Unions shall assist District residents in contacting the Apprenticeship
Training Committee for the craffs and trades they are interested in, The Unions shall assist
District residents who are seeking Union jobs on the Project and Union membership is assessing
their work experience and giving them credit for provable past experience in their relevant craft
or trade, including experience gained working for non-union Contractors. The Unions shall put
on their rolls qualified bona fide District residents for work on this Projeet; and

(g)  The Unions shall make monthly progress reports to the Program on the number
and employment disposition of District applicants who have been contacted, recruited,
participated in Programs through their outreach efforts. This report shall identify those
individuals from fraditicnally underrepresented groups; and

(h)  The Unions shall otherwise carry out the commitments contained in Appendix B.

ARTICLE 25

HELMETS TO HARDHATS

Section 25.1  Veterans Entry into Building and Construction Trades. The Parties
recognize a desire to facilitate the entry into the building and construction trades of veterans who
are Interested in careers in the building and construction industry, The Contractors and Unions
agree to utilize the services of the Center for Militery Recruitment, Assessment and Veterans
Employment (hereinafter “Center™) and the Center’s “Helmets to Hardhats” program to serve as
a rtesource for preliminary orientation, assessment and construction aptitude, referral to
apprenticeship programs or hiring halls, counseling and mentoring, support network,
employment opportunities and other needs as identified by the Parties,

Section 23.2 Iutegrated Database. The Unions and Contractors agree to coordinate with
the Center to create and maintain an integrated database of veterans interested in working on this
Covered Project and of apprenticeship and employment opportunities for this Covered Project,
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In witness whereof the Parties have caused this Community Benefits Agreement for

Proposition R to be executed as of the date and year above stated

Southwestern Community College District Construction and Major Rehabilitation Funded by

Dated: /Q#é 542

Dated:

SOUTHWESTERN COMMUNITY COLLEGE

DISTRICT
By:

G«
MehndaNish Ed.D, Superintendent/President

SAN DIEGO BUILDING AND CONSTRUCTION
TRADES COUNCIL
By:

Business Manager

For Information Purposes Only

Originator: Steven Crow

Account No,: No Cost to the District
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By:
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APPROVED AS TO FORM:

ATKINSON, ANDELSON, I.LOYA, RUUD & ROMO

Dated: ,2013 By:
' Thomas W. Kovaeich, Attorney for
Southwestern Community College District
OCHOA LEGAL GRQUP
Dated; , 2013 By:

Ricardo Ochoa, Attorney for San Diego
Building and Construction Trades Counci!
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ATTACHMENT A - LETTER OF ASSENT

To be signed by all Contractors awarded work covered by the Community Benefits
Agreement prior to commencing work,

[CONTRACTOR’S LETTERHEAD]
DATE

Project Labor Coordinator
Address
Address
Address

Attention:

Re:  Southwestern Community College District Community Benefits Agreement for
Construction and Major Rehabilitation

Dear Sir:

This is to confirm [Name of Company] agrees to be party to and bound by the Southwestern
Community College District Community Benefits Agreement - School Construction Major
Rehabilitation effective . a3 such Agreement may from time to time be
amended by the negotiating parties or interpreted pursuant to its terms. Such obligation to be a
party and bound by this Agreement shall extend to all work covered by the Agreement
undertaken by this Company on the Project pursuant to [SWCCD Contract No. and
Name of Project/Scheol}, and this Company shall require all of its subcontractors of whatever
tier to be similarly bound for all work within the scope of the Agreement by signing and
furnishing to you an identical Letter of Assent prior to their commencement of work,

Sincerely,
[Name of Construction Company]
By:

[Name and Title of Awthorized Hxecutive] -

[Copies of this Letter must be submitted to the Project Labor Coordinator and to the Council
consistent with Article 4, Section 4.4(b))

00546600048 - 34 .
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ATTACHMENT B - WORKFORCE DISPATCH REQUEST FORM AND
CONTRACTOR CORE WORKFORCE FORM
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COMMUNITY BENEFITS AGREEMENT (CBA)
Warkforce Dispatch Request Form

CONTRACTOR USE ONLY ~ Contfactor Information

Requesting Contractor

Phone: Fax: Email:

sob Site Information

Project Name:

Address:
Job Superintendent:
Wark Request Start Date & Time: Estimatad Work Duration:
Contractor Requirements R
Employee Classification '~ Requested Skills, Experience, Certifications
‘ and/or Equipment to Be Utifized
Indlcate Lavel Craft/Clagsification Quantity

lourneyman D

Apprentice D

| UNION USE ONLY Dispatch Information

Name of Applicant(s) Dispatched:

Date of Dispatch:

UNION DISPATCHER: PLEASE CIRCLE THE ZIP CODE OF THE DISPATCHED WORKER(S)
91802 51508 91609 51910 92911 91912 91913 51514

SWCLCD 2ip Codes 91913 91952 | elvaz | w4y | 9mms0 | 9195% 92135 92143
92153 97154 92155 92173 52178
91503 91563 51905 91506 919016 91817 91921 91931

5D County Zlp Codes 91934 91935 81341 F G104z | oisdl 91844 91945 91946
91943 91867 91963 91876 91977 51978 41978 91980
91987 |- o200 [ 02004 | gaedy | 02008 | ©2009 92010 52011
92013 920614 92013 92019 92070 92021 92022 92022
92024 | 9035 - L 97016 03097 [ 62028 [ 92028 | 92020 93033
92036 92037 92038 92039 22040 52046 92049 22051
92052 CUeesA | 9088 o056 | U057 s | gaosy £2060
972061 92064 52065 2066 9HE7 92068 92069 92070
9071 |92 T mawva, ) Ubanys N CURR0R. 90098 . | G9081 "0
92083 92084 52085 92086 92088 33090 92091 92082
g2093  § 8log6 | g Coemmo2 ko oedpy T eipa | 925 976
52107 92108 52109 92110 52111 92112 92113 92114
97115 92136 b sea7 ) eamsd | game | eziad | 5agan 93123
92124 92126 931727 52128 91129 92130 52131 97132
GETRE G213k 1 9718y T o%iam I T T EZEE BT
92145 42147 92149 92150 52153 92158 92150 82160
92161 o162 b yanea gelpd 9268 [ 92166 92167 97168
92168 Y2170 92171 92172 92374 92175 92176 92177
fe178 | saEr  f waags N gpiRE ' 90187 [ Baiof 92191 " gatgy
D2163 52189 | uaisk 92196 92197 92198 92158

SWCLD Zip Codes: 31.5% of contractor's total workforce by craft {35% of 50 County Resldems)
5D County Zip Codest  80% of contractor's total workforce by craft

Note to Dispatching Agent: Please fax a copy of the form o the CBA Coordination Team al! [insert fax number here}
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g COMMUNITY BENEFITS AGREEMENT {CBA)
57/}’ (/ Contractor Core Workforce Form

| COMTRACTOR USE ONLY .., COmbractor Informatien

Requesting Contractor

Phona: Emali:

Project Name:

Address:
Job Superintendent;
Work Request Start Date & Time: Estimated Work Duration:
Unton Registration
Employee Classification ‘ Contracters Workforce Information
Name and Zip Coda of Applicant
indicate Level Craft/Classification

Journeyman o

Apprentice

UNION USE ONLY - Dispatch Information

Applicant’s Information Reviewed By:

Date of Unlon Reglstration {Referral):

UNION DISPATCHER: PLEASE CIRCLE THE ZIP CODE OF THE DISPATCHED WORKER(S)

91902 81908 91909 91310 91933 91912 91413 91514
SWCLD Zip Codes sits | oIz | 9iesy | o197 | 9i850 | 99951 | G138 92143
92153 §3154 82158 92173 82178
; 31901 91003 91505 51906 91916 91917 91921 91531
5D County Zip Codes 81934 F 51935 91843, 91922 | 91043 - 91544 91945 41946
91948 21962 41968 BLI76 9877 91978 93079 1680
91987 92003, 2004 2007 92008 92609 92010 9201
52033 93034 92018 92019 82020 42021, T2021 B3
62024 92025 ) 0226 92007 | 92028 92009 1 92080 92033
92036 92037 82038 92039 52040 92046 92049 52051
92052 92054 gaks 1 odpse | 2087 L G20G8 92059 Y2060
92061 52064 92065 52066 52067 52068 43069 92070
$a071 | maav2 & 47674 82075 9078 |7 92079 9208T, 2052
910183 92084 2085 92086 92088 92090 92081 93092
92093 9308 L 921bx 52102 92103 92104 92105 92106
92107 52108 92168 $2110 92111 42117 92113 EETEn
91115 92136 | 92147 G211y EAET N R ory 92123
92124 92126 92137 92128 97129 91130 82131 92133
O i O N XN WY AN PO 15 D OO U T = -y
92345 92147 92145 92150 92152 92158 821859 92160
9216% [ ORIG2T F C0Q%68 | 92ieA | 02164 92166 02167 92168
52169 92170 82171 92172 43174 52175 82176 92177
L A T N I A - O T N YT ~egign
57163 52194 92195 92196 92197 97158 52189

SWCCH Zip Codas: The first 3 core workers must be from the district
SD County Zip Codes:  Maximum of § cote workers
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ATTACHMENT C - SDBT DRUG AND ALCOHOL PREVENTION POLICY
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SDBT
Drug and Alcohol Prevention Policy

Statement of Purpose and Policy

San Dlego County Building and Construction Trades Counei) {("SDBT™, is commitied to
ensuring a safe, efficient, and productive work environment. SDBT strives to ensure
that employees will perform thelr duties in a manner that protects their interests and
those of their co-workers, while providing the highest quality product and services to
contractors, developers and owners,

Employees’ involvement with drugs and alcoho! can be extremely disruptive and harmful
to their work performance, and pose serious safety and health visks (o the user and others.
Accordingly, SDBT has developed this policy for contracters and/or developers who
wish to adopt it regarding the inappropriate use and possession of drugs and alcchol
related to the work environment,

Prohibited Behavior

SDBT Drug and Aleohol Abuse Prevention Policy defines prohibited behavior as the
use, possession, sale or distribution of prohibited drugs, aleohol, firearms or explosives
by any employee on company property or project, or while in the course of company
business. Prohibited drugs and aleohol are as listed in Schedule 1.

The use of drugs as part of a preseribed medical treatment program by a licensed
physician is not prohibited, but employees should advise their supervisors of use of any
prescription drug that may, in any way, affect their ability to safely perform their duties.

Searches

Comtractors’ and/or developers’ property and all equipment, furniture and personal
property maintained thereon fs the sole and exclusive property of contractors and/or
developers, Contractors and developers reserve the right to inspect thier property such
s desks, lockers, storage aveas, file cabinets, containers, vehicles, packages, and
employee comimon areas at any time on a random basis with or without any advance
notice,

Drug Testing
A, Pre-Employment

This policy requires pre-employment drug- testing program for ali of its
applicants.

All applicants who ase offered a position covered by this policy will be required
to successlully demonstrate that drugs are not being used or are not detectable in
the applicants' wrine. Applicants not successfully passing or refusing this

Roms OOT AnG-Diug & Aleohol Polivy - Page |
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“examinaticn will not be accepted for employment. Applicants who fail a drug
test miust comply with the provisioris under the section of this policy entitled,
"Consequences of Refusing to Take or Failing a Drug or Alcohol Test,

Each applicant will be screened for drugs using the MEDTOX Profile I On-Site
Sereening Device, Tf the Initia) screen is negative, the applicant will be allowed
to start work. If the inliial screen is non-negative or inconclusive, the applicant
wiil not be eligible to start work until the sample has been tested using GC/MS
confirmation at a SAMHSA certified laboratory with a negative result, If the
GC/MS confirmation test is reported as a positive, the result will be forwarded 1o
the company medicat review officer (MRO) for review, The MRO will contact
the appticant to discuss the laboratory result and based upon that conversation,
the MRO will make a final ruling on the test result. If the result is a MRO
confirmed positive, the applicant will be denjed a position with the company. If
the MRO reports the test as a negative, the applicant will be eligible to start
work.

Post-Accident

Drug and alechol testing is required when an employee is involved in a
workplace accident requiring medical treatment, other than first aid, and/or
property damage in excess of $1,000,

L. Drug Testing

In the case of an accident, as herein defined, the contractor is reguired (o
test cach employee whose performance contributed to the accident or
whose performance cannot be completely discounted as a contributing
factor o the accident. A contractor’s decision not to test must be based
uporn the determination, using the best information available immediately
affer the accident that the employee's performance could not have
contributed 1o the accident or that, because of the time between that
performance and the accident, it is not fikely that a drug test would reveal
whether the performance was affected by drug use. The employee will
be tested as soon as possitde, but not later than thirty-two (32) hours after
the accident, Because certain drugs or drug metabolites do not remain in
the body for extended periods of time, testing will be done as soon as
possible,

Contractors will fake all reasonable steps fo obtain a urine sample from
an employee after an accident,  In the case of a conscious but
hospitatized employee, the contractor will request the hospital or the
medical facility to obtain the sample. If necessary, as part of the request,
OMPP will refer the hospital o the DOT drug testing requirements. 1£
an  employee 15 injured, unconscious (employee is unable fo
communicate), or otherwise unable to evidence consent to the procedure
(employee is unable to sign custody and control form), the speeimen will
not be taken until the employee's condition is stabilized and he or she is
able to give consent fo the post-accident drug fest, All reasonable steps

Non BT Anti-Daug & Aleoho] Palicy « Bage
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must be taken to obtain a orine sample from the employee. I an
emmployee who is subject to post-accident testing is conscious, able to
urinate normally (in the opinion of a medical professional) and refuses to
be tested, that person will be immediately discharged.

Aleohol Testing

Contractors shall promptly determine and test each surviving covered
employee for alcohol if that employee’s performance contributed tw the
accident of cannot be conpletely discounted as a contributing factor to
the accident. The decislon not to administer an alcohol test undor this
section shall be based on the contractor’s determination, using the best
available information at the time of the determination, that the employee’s
performance could not have contiibuted to the accident. Contractors shall
conduct an alcohol test within two hours of the accident. [fthe test is not
conducted within two howrs of the accident, the contractor shall prepare
end maintain & written document explaining why the test was not
conducted. Contraciors shall continue all efforts 1o conduct the alcoho)
test. T the test is not conducted within eight howss, the contractor shall
cease all attempts to conduct the test and shall prepare and maintain
wrilten documentation as to why the test was not coenducted,

The employee must remain avaflable for aleohol testing for the remainder
of the paid shift if so requested and if physically capable,

Nothing in this section shall be construed to require the delay of
necessary medical attention for injured peaple following an accident or to
prohibit a coversd employee from leaving the scene of an accident for the
period necessary to obtain assistance in responding to the accident or to
obtain necessary emergency medical care.

Reasonable Cause

Contractors may require a drug test of an employee when the contractor has
reasan to believe that an employee may be involved with the use of drugs and
alcohol. Reasonable Cause testing exists when a supervisor or manager can
document specific personal observations concerning the employee. Those
observations may inchude, but are not limited to:

*

Unsafe work habits or practices that endanger the cmployee, fellow
employees, or the public,

Abnormal work performance.

Abnormal personal behavior and/or poor interpersonal relations on. the
job.

Involvement in & workplace incident where the circumstances indicated
the possibility that drugs and aleohol were a factor in the incident.

Nan ROT Apti-Drig & Alechel Poicy - Pege
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D. Random Testing

Random testing will only be performed where required by Federal
Regulations related to DOT PHMSA or DOT FMCSA covered employees,

VII. Medieal Review Officer

Contractors shall utilize a Medical Review Officer (MRO) to perform
professionnl assistance by interpreting, evaluating, and monitoring the drug
testing results,

The MRO shall be a licensed physician with knowledge of drug abuse
disorders, including the medical effects of prescription drugs and aleohol and the
pharmacology and toxicology of illicit drugs and alcohol.

The following rules govern MRO determinations:

f [T the MRO determines, after appropriate review, that there is & legitimate
medical explanation for the confirmed positive test result other than the
unauthorized use of a prohibited drug, the MRO is not required to take
further action.

2. If the MRO determines, after appropriate review, that there is no
legitimate medical explanation for the confirmed positive test resulf other
than the unauthorized use of a prohibited drug, the MRO shall refer the
individual tested {o the contractor.

3. Based on a review of laboratory inspection reports, quality controt data and
other drug test results, the MRQ may conclude that a particular drug test
result s scientifically  insufficient for further action. Under these
circumstances, the MRO should conclude that the test is negative for the
presence of & prohibited drug or drug metabolite in an individual's system.

VIII.  Supervisor Training

Supervisory personnel responsible for those employees covered under this
policy will receive training related 10 recognizing the signs and symptoms
of drug use and alcohol misuse. The training shall include at least one 60-
minute period of tainfng on the specific, contemporancous physical,
behavioral, and performance indicators of probable drug use as well as one
60-minute period of raining related to indicators of probable alcoho! misuse.
This training shall be for supcrvisors who may determine whether an employee
must be drug or alcohol tested for reasonable cause,

Reasonable cause testing is designed to provide management with & tool (in
conjunction with supervisor training on the signs and symptoms of deng use)
to identify drug-affected employees who may pose a danger 1o themselves and
others in {heir job performance. Employees may be at work in a condition
that raises concern regarding their safety or procuctivity,  Supervisors must

Bon DOT Ann-Drug & Aleshol Policy « Page 4
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then make a decision as to whether there is reasonable cause 1o believe an
employee is using or has used a prohibited drug or has misused alcohol.

The <ecision to test must be based on & reasanable and articulate belief that
the employee is using a prohibited drug or misusing alcohol on the basis of
specific, vontemporaneous physical, behavioral, or performance indicators of
probable drug use or ajcohol misuse. At least two of the employee’s
supervisors, one of whom is wrained in detection of the possible symptoms of
drug use or alcohol misuse, shall substantiate and eencur in the decision to
test an employee, The concutrence by both supervisors can be accomplished
by phone or by having another supervisor travel to the job site, if only one
supervisor is available at thatl particular job site.

In addition, when the trained supervisors have observed a person who may be
using & prohibited drug or misusing alcohol, they witl include a witness to the
reasonable cause determination, preferably the respective crafl’s steward, if
available, If the respective craft steward is not available, the witness must be
a member of the respective craft and must witness the subject behavior,

Consequences Of Refusing To Take Or Failing A Drug Or Aleohol Test

1 Contractors will not hire an applicant for, or continue Yo employ an
individual on, projects covered by this policy if the applicant refuses to
take a drug or aleoho! test or fails a drug or aleohol test after the MRO
determines that there is no legitimale medical explanation for the
confirmed positive test result other than the unauthorized use of a
prehibited drug and/or alcohol. An employee who refuses to take a drug
or alcohol test will be discharged,

2, An appiicant and/or employee who has refused to take aor has failed a
drug and/or aleohol test will be incligible for employment on projects
covered by this pelicy for six (6) months. At the end of the six (6)
menth period, an individual may reapply for employment. If contractors
has a position avallable and chooses to offer it to the applicant, he/she
niust pass a drug test before beginning employment,

3 Contractors are under no obligation to hire an applicant or rehire an
cinployee who has failed or has refused to take a drug or aleohol test.

4, ft is oot the cobligation of the contractors to provide for the
rehabilitation of any applicant or employee who refuses fo take or fails a
drug or alcohol test,

Policy Violations

All employees who are covered by this policy are subjeet to the rules stated in this policy.
Violations of this policy by employees will result in immediate termination.

Non DOT antb-Diug & Aleahal folivy - Paae §



The poticy provisions stated in this policy arc applicable to sub-contractors on projects
covered by this policy. Violations of these provisions or refusal to cooperate can resull in
the owner and/or developer barring sub-contractors fiom covered facilities or from
participating in the owner's or developer's operations.

XL Confidentiality

The Company will carefully consider individual expectations of privacy and
confidentiatity in retaining records under this plan, With the exception of the testing
laboratory, the Medical Review Officer, and designated representative of the
Company, the drug test results may not be released to anyone without the express
written authorization of the tested individual, unless required by law or court order.

To maintain confidentiality, written records regarding testing and rehabilitation under
this plan will be stored in locked containers or in a secured location. These records
will not be made part of individual persennel files.

Xi.  Acknowledgement of Undersianding

I acknowledge receipt of the SDBT Drug and Aleohol Prevention Policy. I understand it is my
responsibility to read and comprehend its contents and should | have any questions, [ will
contact my supervisor,

{Employee Signature)

(Print Name)

{Date)

Note: Emplayee should receive a copy of the sigred copy of this policy

Non 130T Anti-Drgy d Alcohol Poliey ~ Page 6
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Drug

Amphetamines’

Cocaine
Cannabinolds®
Opiates®
Pheneyelidine”

Alcohol

SCHEDULEY
COMPOSITE DRUG
FIVE DRUG PANEL

Screening
Levels

1009 ng/ml

300 ng/mi
50 ngfml.

2000 ng/ml

25 ng/ml,

Confirmatory
Lavels :

500 hg/mL
150 ng/mlL,
15 ng/mL |
2000 ng/mL .

25 ng/mL

02 Breath Alcohol Level BAC or greater considered positive

:Stimu tangs - Methsmphetamene - “Speed”™, “Crank", vie.
Marjuana, hashish, THC - Teirabydrecannobinol
Painkillers - herow, demerot, morphine, pie,

BCF - “Angel Dust"

w5
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SPECIMEN COLLECTION PROCEDURE

1. Verify the donor’s identty by photo identification or positive identification by emmployer’s
representative,

Tt

. Complete Step I of the chain of custedy form.

Grd

Have the donor complete Step 7 on copy 4 of the chain of custody foom,

4. The donor must leave outer garinents (coats, coveralls, havs) and personal belongings
{purses, briefeases) vutside of the collection area. The donor may retain bis waller. Ask
donor to remaove contents of pockets for collector inspecrion.

F

Instruct the donor to wash and dry their hands.
&, Open MEDTOK split specimen collesdon containers in the donor’s presence.

7. Instract the donor to provide at least 60 milliiters of urine into the calibrated collection
container with temperature strip on it

8. After obtaining the specimen from the donor, check the temperature of the sample and
indicate in Step 2 of the chain of custody form that the rermperature has been checked
and is within range.

9. UGpen the two urine wansfer tubes n the donor’s presence and powr at teast 30 millitivers of
wrine into each. Tightly snap on the caps of each wrine wransfer tbe and lock each hinge.

10, Place one security seal over the top and down the side of cach boutle. Do not cover the
hinge,

pa—
Pk

Have the donor inina! and date the security seals now that they have been affixed to the
uring rransfer tbes.

£2. Begin Step 2 on the chain of custody form by filling in line one with date, collecror’
name, and collector’s signmture, '

3. Place the sealed specimens into the biohazard bag, Do not seal the bag.

14, Give the green copy of the chain of castody form to the donor. Place the remaining
copies of the chain of custedy formy in the biohasard bag with the specimen.

. The specimens are now seeure [or i@mporary siorage.

3
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PROFILE-TIA TEST PROCEDURES

L Remove chain of custody form ad OINE, specien container from the biohazard bag. Remove foil
sealed PROFTLE-IIA test device,

2. Checlethe expiration date and record it ang the jor aumber in Srep 2 on the chain of custody Form,

3. Complew Sten 3 on the chain of custody form by filling in line two with date, rester’s name, and teseery
P ¥ ) ) g
signature. ‘

4 Obtain the Color Comparator chare for the PROFILE-TA device.

A

Open one foll sealed PROFILEJIA rest device,

6. Open the sealed specimen botrle, Squeene end of pipette and insert into urine, Relsase end of pipetre
when full and remove, :

7. Flolding pipetre at verties! angle, dispense exactly two (7) drops of urine into each of the sample wells,

8. Vor the LatFlo suip, allow the urine specimen to migrate down the testserip. Read the results fur
Nitrite, Specific Gravicy, Glotaraldehyde, and p¥ immed iately afrer the pads are wetted with the
sample. Read the results for the Gnidant test a6 one minute afcer the pads are werred with the sample.

9. For the PROFILE-T srip, vead the results at 7 ninuces of sample application,
16 Complese the chain of custody form by filling in Srep 4 and annor ting the results of the on-sive res:,

V. Ifthe test resutt is negative, fax the top copy of the form to MEDTOX ar 1-888-295.-0466. Lfan MEO
is listed, send the pink copy of the form o the MRO, Ifno MRO is listed, send chis copy w the
emplover. Discard the spetimen aid keep the yellow copy for vour records.

t2. Jfche test resultis non-negative, complete $tep 5 on the chain of custody form. Placs the top cony uf
the form and the remaining sealed specimen into the bichazard bag for transport 1o MEDTCX vig

Adrborne Lapress.



READING THE TEST RESULTS
PROFILE-IT

Hay ey -
NEGATIVE:

The appearance of both a reddish-purple Control ({CTRL) line and a specific drug line
mdicates a begative test resnit. The color intensities of the Control line and a specific
drug line may not be equal. Any line of faint color intensity visible within 7 roinutes
indicates a negative resule,

INOIN-NEGATTVH:

The appearance of 1 reddish-purple contrel (CTRL) line and the absence of a fine next
to 2 specific drug zame at 7 minuees indicates o preliminary positve test reswlt for that
specific drug.

INVALI,

The absence of a reddish-purple Control (CTRL) line indicates the test is invalid. The
wrine sample should be rerested on a new PROFILE-TIA dovice.

LEAS Sierip: Visually compare the reagent rest pads on the LFAS strip 1o the corresponding color
blocks on the LEAS Color Comparator chart. Hold the device close to the LEAS Color Comparator
charr, Carz faily macch the parameter pad colors on the LFAS swip with the color blocks on the
LEAS Celor Conmparator chart, Record the results of each parameter test pad. Proper read times are
eritical tor opuirmal results, The read time listed on the LFAS Color Comparator chart for each
puaramerer test pad is to begin as soon as the parameter test pads have completely wetied,

INTERPRETATION OF TEST RESULTS

PROVILE-T Stadps A negative test result for a gpecific drug indicates that the sample does not
centain the drug/dmg metabolite above the curoff fovel.

A positive test resolt for a specific drug indicates that the sample contains drug/drug merabolite at or
above the curoff level. It does not indicate the level of intorication or the specific concentration of
drug i the urine sample,

Thereare other possible resulis depending on the drog or combination of drags present in the wrine
sampie. :

LFAS Stz Resudes with the LaFlo reagent strip nre chrined directly from the Latklos Color
Cemparator chart by visual comparison. Urine specimens tested will be either normal or abrormal as
wicicares on the LarFio Color Comparaor charr, & normial specimen is considered not adulterazed
and an abnorrsal specimen is considered as o preliminary positive test result for adulterntion.
Abnormal specimens should be sent 1o 1 laborstory for further analysis,

Please refer to cpmpany policy for guidance regarding the handling of specimen validity results,

]
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LIMITATIONS OF PROCEDURES
PROFILEIG
# PROFILE-TTis only for use with unadulterated haman urine samples.

o A positive resule for any drugls) in PROFILE-TT doss not indicate or measure intoxication,
It only indicates the presence of specific drugs(s) in the urine specimen,

>

“Lest resudis interpreted after 7 minutes ;mf'y not be consistent with the original resule
obiained at th 7 minute reading. Disregord uny results obtained after 7 mirutes,

» Cerwin medications conmining opiates or epiate derivatives, or amphetamines may procuce
4 positive result in any chmmcai or immunological assay. Additionally, foods and teg
containing popwy produets, or prolonged passive ishalation of THC, may produce 2
positve result, Package insert contains additional informadon.

* There is a possibilitv that other substances and/or facters not listed above, & g. technical or :
procedurst errors, way interfere with the test and cause false results, ;

» Seme result lines will be more faint than others. Any indication of 2 lne represents
negative result,

LEAS Sueip: The object of the tests for adulteration s to discover deviations in hurian urine

samples, such ws dilution or the addition of drag-test fnterfering substances. The list of
limirations below inchudes those compounds or phv-"u.si props rties that may affect the tesr.
Medications may cause ebnormal resuity due to discoloration of the urine, and consequen ey
mask the reagent pad color development,

Oridant: Larger amounts of ascorbic acid that may be p ""(mt inarine after 2 high inwke of
vitamin O (vitemin tablers, andibioties, ot frait j chev} s,m tead to lower or falsely negative
resuits, IMitrates ag very high conesntrations ('iﬁm g¢/ml) will produce a green/black color
change on the Oxidant pad. The presence of blood cells in the urine may cause the oxidant
pad 1o turn green,

Mitrices False g,f yive rf*a'th £An be eavsed by the presence of uag:zomr or thera pﬁ*"ttir dyes :
i the urine. Very high concentrations of oxidant (80% bleach) will produce 2 brown ecior
change on the MNiwite {,ad, :

Giummideih}zd@: Phenylietones in higher concentrations interfare with the test, and will
produce variable colors, Prhalein compounds interfere by producing 2 red coloration.
You have mow completed the PROFILE-TIA srainimsg P oETaAN.
T0 aclieve cordificavion w5 8 sester With Iids devics, you wenst o“.?‘,!q,\L‘»S’J‘(fWﬂﬂj sominiete the following
Jefteen guesiion cevtification guiz with & sore of 89% or bigher, ym,z bavs gy ';ﬂcwwim
and wandd ke 1o spent: 1o @ sevvice represewsaiive, please rall wy at 1-858-557-2596,
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Rough Estimates
FromFMP |

Building Projects CBA

Wellness Center / Gyir/ Poo! 2018 $18,803,000
Freforming Arnts Complex 2015 $37,269 540
Sacurity Complex 2015 32,208,602
National City Phase i 2016 $12,59% 037
Math 7 Science Bldg 2018 $38,128,928
Student Unlon Complex 2016 $28,721,314
Parking Structura 2018 38,840,000
Planetarium/Exhlbit Hail/l.arge
Locture 2017 $7,410,450
Fine Arts / Gallery 2017 513,401,870
Business / CIS, Comm 2018 518,278,000
San Ysidro Phage () 2019 $15,281 077
Administration Building 2020 $15,214,500
Student Services 2022 $19,258 500
Maintenance and Cperations 2022 $6,604,800
Aytametive 2022 $10,151,130
1600's Repurposing 2022 $3,252,198
Journalism 2022 $1,317,008
Academic Success Center 2024 $8,331,995
Bullding 420 2026 $8,216 327
Otay Mesa Rengvation 202002024 $1,032 308
Perimeter Roadway Realignmant TBD $3,885 000
Surface Parking Improvements TBD $8,600,000
inner Roadway Improverments TBD $£936,000
Sub Total Designated CBA * $286,637,769
Solar Installation
(Mot covered under CBA) $12,000,000
Board will consider for CBA any
Projects that are creafed
from this list below. .
T/ Central Services 2020 34,130,676
Fields & Suppori $6,500,000
Infrastructure-Prdmary & Secondary $11,400,000
Ped Circ / Campus Amenities $13,600,000
' Damolition / Haz Mat Removai $3,381600
Interim Use Renovations $621,6580
Wisc Building Improvements $3,006,368
54,540,194
Totals Hard Construction * 341,177,953

*Totals are estimates and can change as projects are revised.
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The San Diego County Building & Construction Trades Council (“Council™) and its affiliated
unions (collectively “Unions”) are committed to facilitating and promoting pathways for students
and residents of the Southwestern Cammunity College District (“District”) to enter the building
and construction trades. Specifically, the Uniong commit to taking the following actions to
promote work opportunitios for students and residents of the Distriet:

¢ Atleastence s year, the Counctl will work with its affiliated Unions to send letters to all
uniot members residing within the District to inform them that they have priority for
referral on Covered Projects, and to encourage them to maintain accurate registration for
dispatch with their Union;

o The Council will work with the District to arrange tours for District career counselors of
affilialed Unions’ apprenticeship programs in San Diego County, so that the counselors
are aware of the career opportunities that exist for District students within the building
and construction trades; _ .

» The Counci] will coordinate with its affiliated Unions to arrange for annual presentations .
at high schools within the District boundaries regarding the Unions® apprenticeship
programs and opportunities for careers in the construction industry;

¢ The Council will organize, in coordination with the District, orientations at least once a
quarter for focal contractors regarding this Community Benefits Agreement;

¢ The Council will wark with its affiliated Uniens to inform Jocal signatory contractors of
the opportunities to bid an Projects under.this Community Benefits Agreement; and

* The Councit will work with the District to identify additional opportunities (such as

career fairs, in-class presentations, ete.) for cutreach to District students and residents
regarding construclion careers,
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