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Reference: Education Code Sections 87013 and 88024;  
Penal Code Section 11077.1;  
Peace Officer Background Investigation Regulation 9053 

 

 

The Governing Board shall require College District employees in academic and non-
academic positions to be fingerprinted by an electronic fingerprinting service (e.g., 
Livescan) within ten (10) days working days of the first date of employment. The electronic 
fingerprints shall be transmitted to the California Department of Justice and may be 
submitted to the Federal Bureau of Investigation. 
 
Failure to comply with this policy within ten (10) days working days of the first date of 
employment may result in the employee being placed on leave without pay and/or 
dismissal. 


