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Systems Used:
Workforce Planning – ServiceNow HRT 
Recruitment – NeoEd Insight 
New Hire Onboarding – NeoEd Onboard 
Engagement & Development – NeoEd Perform & eForms 
Offboarding – NeoEd Onboard 
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An end-to-end view of the employment experience at Southwestern College.
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Forms sent via AdobeSign
Limited visibility into form completion status
Clearance tasks tracked separately on a spreadsheet

What’s Different –  and Why it Matters

Faster Onboarding
Less email, more tracking
Standardize across teams
HR + managers aligned

New Hires access forms via a NeoEd Portal
Task-driven tracking provides complete visibility
Clearance steps and forms combined in a unified
checklist
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From e-Paper to Portal: Simplifying Onboarding



May I get an update 

on my new hire?

Clarity at a Click: What Managers Can Now See


