
2022-23
Due 

2/21/23

2023-24
Due 

1/12/24

2024-2025
Process 

Evaluation Year

Superintendent/President Level 1 SP Sanchez
Office of Development & Foundation Level 2 FOUND Robitaille 
Communications, Community & Government Relations Level 2 CCGR Encarnacion
Employee Equity, Diversity, Inclusion & Professional Development Level 2 EEDIPD Williams
Institutional Research & Planning Level 2 IRP Latzer
Institutional Technology Level 2 IT Davis/Comer

Vice President - Business & Financial Affairs Level 1 VPBFA Abasolo
Financial Services Level 2 FIN Dela Cuadra
Procurement, Central Services & Risk Management Level 2 PRCH Hernandez
Campus Enterprise Services Level 2 CES Jackson
Police Department Level 2 SWCPD Bareno

Facilities, Operations & Planning Level 2 FOPS Ayala
Vice President - Human Resources Level 1 VPHR Riggs

Benefits and Workforce Planning Level 2 HR Carbajal
Employee Relations & Title IX (Vacant) Level 2 TNINE Vacant (Cholula)
Payroll Level 2 PAY Frost
Recruitment and Talent Management Level 2 RTM Cholula

IMPORTANT:  The Administrative 
Comprehensive Program Review form 
is currently under review.  Until review 

is complete, all administrative units 
will submit an Annual Update

Business Financial Affairs/Human Resources/Institutional 
Technology/Superintendent/President (BFAHRITSP)

Program 
Review 
Level

Designator Lead/
Contributor

ADMINISTRATIVE COMPREHENSIVE 
PROGRAM REVIEW CYCLE

Listed below are the administrative units responsible for Program Review by school or area.  Every listed unit must complete either a 
Comprehensive Review or Annual Update each year.  

The Adminstrative Comprehensive Program Review Cycle lists when a Comprehensive Review is due.

1 9/25/2023


	BFAHRITSP

