
2025-26
Due 

10/31/25

2026-27
Due 

10/9/26

2027-28
Due 

10/8/27

2028-2029
Due

10/13/28

Superintendent/President Level 1 SP Sanchez X
Advancement and Community Engagement Level 2 ACE Robitaille X
Office of Equity and Engagement Level 2 EEDIPD Williams X
Institutional Research & Planning Level 2 IRP Abasolo X
Institutional Technology Level 2 IT Davis/Comer X

Vice President - Business & Financial Affairs Level 1 VPBFA Gutierrez X
Financial Services Level 2 FIN Dela Cuadra X
Procurement, Central Services & Risk Management Level 2 PRCH Hernandez X
Campus Enterprise Services Level 2 CES G. Garcia X
Police Department Level 2 SWCPD Bareno X
Facilities, Operations & Planning Level 2 FOPS X

Vice President - Human Resources Level 1 VPHR Riggs X
Payroll Level 2 PAY V. Garcia X
Executive Director Human Resources Level 2 EDHR Cholula X

Employee Relations & Title IX (Vacant) Level 3 TNINE Walters X
Human Resources Level 3 HR Lowery X

Annual U
pdate O

nly (all)

Listed below are the administrative units responsible for Program Review by school or area.  Every listed unit must complete either a Comprehensive 
Review or Annual Update each year.  

The Adminstrative Comprehensive Program Review Cycle lists when a Comprehensive Review is due.

Business Financial Affairs/Human Resources/Institutional 
Technology/Superintendent/President (BFAHRITSP)

Program 
Review 
Level

Designator Lead/
Contributor

ADMINISTRATIVE COMPREHENSIVE PROGRAM 
REVIEW CYCLE

1 6/4/2025


	BFAHRITSP

